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CYIIHOCTD 3KOJIOTHYECKOT'O AYAUTA, IPOBJEMbI U ITIEPCITEKTHUBbBI
PA3ZBUTUA

THE ESSENCE OF ENVIRONMENTAL AUDIT, PROBLEMS AND PROSPECTS OF
DEVELOPMENT

AHHOTaHHﬂ: B cratne HCCIICAYIOTCA HpO6JICMI:I N TICPCICKTUBLI PA3BUTHA 3KOJIOTHYCCKOI'0 ayauTa
B Poccun. OnuceiBaercs CYIIHOCTB 3KOayauTa. PaCCManI/IBaIOTC}I HpO6J’IeMBI, CBs3aHHBIC C HOPMATUBHO-
[IPaBOBBIM pErYJIMpPOBAaHUEM B cdepe HKoayauTa, TaKKe IOATOTOBKOW CIELMAIUCTOB U YacTOTOM
MpoBeIeHUs TPoBepoK. [IpeioxkeHbl MyTH pelieHus mpoodieM.

Abstract: The article examines the problems and prospects for the development of ecological audit
in Russia. The essence of eco audit is described. The problems associated with normative and legal
regulation in the field of eco audit, as well as the training of specialists and the intensity of inspections are
considered. Solutions of problems are offered.

KirueBbie ci10Ba: 5KOJOTMYECKUN ayAUT, 3KOJOTHS, HOPMATHUBHO-IPABOBOE PETYIMPOBAHUE,
HpO6J’IeMH OKOJOTHYCCKOIo ayauTa, oxXpaHa OI(]DY)KaI-OH_IeI\/'I CpCabl.

Keywords: environmental audit, ecology, normative and legal regulation, problems of
environmental audit, environmental protection.

B cBs3u ¢ pa3BUTHEM INPOU3BOJACTBA OPraHU3ALMN M HAYYHO-TEXHUYECKHM IPOTPECCOM B MHUpPE
BO3HUKAET Bce OOJIbIIIE OTXO/0B OT MX JIEATENbHOCTH, YTO UMEET HETaTUBHOE BIIMSHHUE Ha OKPYXKAIOUIYIO
cpeny. B xaduecTBe nmprMepa HEraTUBHOIO BIIMSIHHMSI MOKHO Ha3BaThb 3arpsi3HEHUE BO3[yXa, CIMB OTXOJIOB B
BOJIOEMBI, BBIpyOKa jiecoB U Ap. OOIIECTBO HYXJaeTcs B MPOBEIECHUU MEPOIPHUATHI MO 00ecrnedyeHuto
OXpaHbl OKPY>KaroLIel cpesibl U KOHTPOoJIA B chepe cobmroaeHust TpedboBaHuil o mpUpoonoab30oBanuo. [1o
STUM NPUYMHAM BO3HHKJIA TOTPEOHOCTH B MPOBEIECHUHU IKOJIOTUYECKOTO ayUTa.

Ccpinasice Ha @3 «O0 oxpaHe okpyxkaromei cpensi»[1], paccMoTpum, 4To U3 cedsl MpeaCcTaBiseT
AKOJIOTMUECKUN ayAuT. DKOJOTUYECKHI aylAuT — 3TO HE3aBUCHMMas, KOMIUIEKCHas, JTOKYMEHTHPOBAHHAs
OLIEHKa COOJIIOIEHUS I0PUIMUECKUM JIMLIOM WU MHIMBUAYAJTBbHBIM MPEeIIpUHUMAaTENEeM TpeOOBaHH, B TOM
qycjie HOPMaTUBOB M HOPMATUBHBIX JOKYMEHTOB, (elepalbHbIX HOPM M NpPaBWJ, B OOJACTH OXpPaHbI
OKpY>KaloIllel Cpe/ibl U MOArOTOBKA PEKOMEHIALINMI 110 YIyUIIEHUIO TaKoU AedrenbHocTU. [Ipu mposeneHnmn
KOMIUIEKCHBIX TPOBEPOK JKOAYAMTOPHI CMOTPAT, MPEXKIE BCEro, Ha JOKYMEHTAlLMIO, CBSI3aHHYIO C
MOJIb30BaHUEM TPUPOJHBIX OOBEKTOB W 3AIMTON OKpYXarolledl cpelnpl, a TakkKe COOTBETCTBUE
JOKYMEHTallMl C pealbHOM  JACSITENbHOCTbIO KOMMAaHMM. JIOKyMEHTalusi KOMMAaHWHM  JOJDKHA
COOTBETCTBOBAaTh cucTteMe MexayHaponHbix craaaptToB MCO 14000. Cepus cranmaptoB ISO 14000
HampaBlieHa Ha MPOJBH)KEHHE TMPAKTUK HKOJIOTMYECKOTO MEHEI)KMEHTa B OpraHHu3alusiX, a TakKe Ha
MpEJICTAaBJICHUE psija peKoMeHanuil st Oonee dS()PEeKTUBHON NEesATENbHOCTH, HANpaBlIEeHHOW Ha
MUHHMH3AIUI0 HETATUBHOTO BIMSHUS Ha dKosoruto. Kpome Toro, cranmapter ISO 14000 nemoHCTpHUPYIOT
JydIIde TpakTUKU B cOOpe, TMPEACTAaBICHWHM W aHaluW3e MHGOpMAIMM, Kacaloulelcs SKOJIOTHYECKUX
BOIpocoB. B kauectBe npumepoB BaxkHbIX cTaHgapToB u3 cepun MCO 14000 Brinenum MCO 14010, UCO
14011 m UCO 14012, xotopble OTHOCATCS K PYKOBOJSAIIMM YKa3aHUSM I10 SKOJIOTMUECKOMY AayAMTY.
DKOJIOTUYECKUI ayIuT BaXKEH JUIsl OPTaHU3aIMi, TaK KaK UMEHHO OH BBISBISET MPOOJIEMBI, CBSI3aHHBIC C
MIPUPOJIOOXPAHHOM PabOTOM, TOMOTaeT KOMITAHHMSAM pPEaTN30BaTh HSKOJOTHYECKUH MEHEIKMEHT |
CBSI3aHHBIC C HHMM AacCleKThl, a TaKXXe IOMOraeT MHHHMMHU3HUPOBATh PHCKH, OOYCIIOBJICHHBIC BIIMSIHUEM
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IIPOM3BOJICTBA HA OKPYKAIOLIYIO CpENYy.

He 06xoauTcst B 0071aCTH 9KOJIOTUYECKOTO ayauTa u 6e3 mpobsiaem. OauH U3 TJIaBHBIX HEJIOCTATKOB -
HEXBaTKa W MPAKTHYECKH OTCYTCTBUE HOPMATHUBHO-TIPABOBOTO pETYIUPOBaHUS B JaHHOW cdepe, a
KOHKPETHO METOJAMYECKUX PEKOMEH/IALNN C 3aKOHOAATENIbHON TOUKH 3peHusl. BHOBb OTMETHM, YTO O caMOM
9KOJIOTMUYECKOM ayauTe ynomuHaercs B @3 «O0 oxpaHe okpyxatouieit cpeasi»| 1], B nmpukaze MUHIIpUpObI
Poccun Ne 412 «O06 3K0I0THUECKOM ayaupoBaHuu»[2] ¥ B OTAEIbHBIX HOPMATHBHO-IIPABOBBIX JTOKYMEHTAX
cyObekTOoB PD, 01HaKO B JaHHBIX HOPMATHUBHO-TIPABOBBIX aKTaX JIMOO MPUBOIUTCS KpaTKas (OPMYIHPOBKA
TEPMHHA SKOJIOTHUYECKOT0 ayAuTa, JIM0O XapaKTepu3yeTcs KaK OJHa U3 YCIYT ayJIUTOPCKOMN NeATeIbHOCTH,
9TO, 10 MHEHHIO aBTOPOB JaHHOW CTaThbU, HEAOCTATOYHO s packpbitusi paboTel. [[ns Hamboiee
3¢ (}HEeKTUBHOTO U KaYECTBEHHOI'O MPOBEICHUS OLIEHKH MPEANPUATHS SKOJOTUYECKUMH ayAUTOPAMH HY)KHA
HOPMAaTUBHO-METOAMYECKas 0a3a B BUAC 3aKOHA. M MPOEKT ¢ TaKuM 3aKOHOM ObLT pa3paboTaH, HO JO0 CHX
MOp HE BCTYNWJI B CHIYy. 3aKOHOMPOEKT “OO0 3KOJOTMYECKOM ayauTe U DKOJOTHYECKON ayauTOPCKON
nesTenpHOCTH OBLT MoAroToBIeH MuHmpupoasl P®. 3akoH IUTaHHPOBAM, MPUHATH HEOJHOKPATHO
HaunHas ¢ 2012 roxa, oIHAKO €ro Tak U HE MPUHSIN. DKCIEPThl B 00JaCTH SKOAyIUTa TOBOPUIH O TOM, YTO
3aKOH HE OBLI MPUHSAT B CBS3H C HEJOBOJIHCTBOM OM3HEC-aCCOIMAIINH, TAK KaK €CJIM 3aKOH Oy/IeT MPHHSIT, TO
AKOJIOTMUECKUN ayauT OyneT o0s3aTesneH sl BCeX.

Cnenyromass  npobiieMa,  CBfi3aHHasg € OJKOJOIMYECKMM  ayJWTOM, 3TO  HEXBaTkKa
BBICOKOKBTU(DUIIMPOBAHHBIX KAJAPOB CpeAr SKoayauTopoB. B Poccuu skonoruueckuit ayauT BHEAPEH U
BBIPa0OTaH HE TaK XOPOIIO, KaK B IPYTUX Pa3BHUTHIX CTPaHAX, M3-3a YET0 HA CETOAHSIIHUN JCHb POBEPKH B
JaHHOU cdepe MPOBOIAT Malloe KOJIWYEeCTBO opraHu3anuil. Takke CTOUT OTMETUTh, YTO IPOBOJSAIIUX
MPOBEPKM KOMINaHWK B Poccum crano emie MeHbIle, TaK KakK paHbIle MOAOOHBIMU OICHKAMU MOTIIHU
3aHUMAaThCS U MHOCTPAHHbIE KOMIIAHUU, a B CBSI3U C MIEPUOJIOM MaHAeMHuH U npoBeaeHueM CBO MHorue u3
ATUX KOMIIAHUK MPEKPATHIIM CBOKO AEATENbHOCTh B PD. McX0ad M3 BBIIEONMUCAHHOIO, MOJBITOKUM, YTO
CYILIECTBYET OTpOMHasi MpoOiieMa HEXBATKH CIIEIIUATNCTOB, BCIEACTBHUE YETr0 COKPAIIAeTCs U MPOBOJAUMOCTD
MIPOBEPOK.

Takxe OTMETUM, YTO IKOJIOTMUYECKUN ayauT B Poccun peanusyercs KpallHe peaKo U 3a4acTyro B TE€X
CiTyJasix, KOT/la KOMITAaHHS MUMEET 3aMHTEPECOBAHHOCTH B IMPHUBIICYEHUU WHOCTPAHHOTO KamuTala, a s
MPUBJICYEHUS] HWHOCTPAHHBIX HMHBECTHIIMI 005S3aTeNbHO TMPOBOJHUTCS TMPOBEpPKA Ha COOTBETCTBHE
MPEANPUITHS MEXKIYHAPOJAHBIM DKOJIOTHYECKUM CTaHJapTaM, BBISBIICHUE PUCKOB U TOTEHIUATBHOMN
OIMaCHOCTH Ha MPOU3BOJICTBE. BHOBBL BO3BpaIaeMcs K mpodaemMe COKpaIIeHUs MTPUBJICUYEHUS] HHOCTPAHHOTO
KamuTala u3-3a MPUYMH, TIEPEYUCIICHHBIX BBINIC, W PEAKOCTH MPOBEJACHUS dKoayauta B 1mernoMm. OmHaxo,
3aMeTUM, YTO HaIM4YUEe CePTHU(PHUKAIUU O TMPOBEICHUU DKOJIOTUYECKOTO ayauTa U COOTBETCTBHE
MEXIyHApOAHBIM SKOJOTUYECKHM CTaHAapTaM JaeT BO3MOXXHOCTb IOBBICUTH KOHKYPEHTOCTIOCOOHOCTH
MpeAsiaraeMoi IpOayKIUU U YCIIYT.

Penkocth mpoBeAeHUsT SKOJIOTHUECKOTO ayAuTa 00YCIOBJICHA U €r0 BUAAMU. DKOJIOTUYECKUN ayTUT
nojpasfensercs Ha o0s3aTeNbHbII M HMHULNMATUBHBIN. OO0s3aTeNbHBIA HKOJIOTHUECKUNH ayIuT TIO0
WHUIIMATUBE TOCOPTAaHOB U MOAPa3yMEBAET MPOBEPKY COOTBETCTBHS TPEOOBAaHUSIM 3aKOHA. MIHUIIMATUBHBIN
KE DKOAyIUT TMPOBOMAT B cliydyae JIOOpPOBOJIBHOTO JKEJNaHUS PYKOBOACTBa KommaHuH. OOs3aTenbHBIN
AKOJIOTUYECKUH ayAUT MPOBOAUTCS B PsijIe CIydaeB: UCTCUCHHUE NEUCTBHS JIMIICH3UU U, €CIIA MPEANPUSITHE
y4acTByeT B IMporpamMmax, OJHHMM U3 YCJIOBUM KOTOPBIX SBJISIETCS COOTBETCTBHUE MEXKIYHAPOIHBIM
CTaHJapTaM IO OXpaHe OKPYKAIOIIEH cpe/bl. J[aHHbIe TPUYMHBI CTAHOBATCS aKTyaTbHBIMU TSI TIPOBEICHUS
MPOBEPOK HE TaK YacTO, a WHUIMATUBHBIA HKOAYAUT, OCHOBHOM NPUUYMHON NPOBEJIECHUS KOTOPOTO
BBIZICJISIFOT JKEJIaHWE PYKOBOJICTBa KOMITaHMH. M3 ATOTO BBITEKAET crledyromias rnpobiieMa - HEeraTUBHOE
oTHouIeHHe Poccuiicknii KOMIIAaHUN K MPOBEJIEHUIO ayAUTOPCKUX MPOBEPOK Ha npeanpusatuu. [logoOHble
MEPOTIPUSITHS Yallle BCETO BOCIPUHMMAIOTCA KaK HEYTO HETAaTHBHOE, YTO MOXKET TOHECTH 3a COO0Oi
B3BbICKaHHE MITPadOB WU JAPYTYI0 OPUIUIECKYIO OTBETCTBEHHOCTh, & HE KaK MHCTPYMEHT IS BHISBICHHUS
HEJIOYEeTOB W TMOWCK MyTed ux wuchparieHus. [lo 3Toll mpuYMHE PYKOBOJCTBO KOMIIAHUU U JIaXKe
COTPYIHUKHU PA3NUYHBIMU CIIOCOOaMH OYIyT MPUHUMATH MOMBITKUA CKPBITh HAPYIICHUS WIJIM TIOMENIATh TpU
MIPOBEPKE COOTBETCTBYIOIIUM CIienuaaucTam. M3 aToro ciemyet, 4To OoJblias 4acTh KOMITAHUHN OyaeT 0o
oOpamaTbCsi K CBOEMY BHYTPEHHEMY OJKOAYIHUTY, MPOBOMSAIIUICS CEpTU(UIHUPOBAHHBIM COTPYAHHUKOM
MPEANPUSITHS ¥ HEJB3s1 ObITh YBEPEHHBIM B TOM, UYTO PE3yJbTaThl HE OYayT canbcupUIUpoBaHbl, TUOO B
pPEeAKUX Caydasix mpuOerarh K MPUBJICUCHUIO CTOPOHHETO HHUITUATHBHOTO YKOAYTUTA.

OTMeTHUM, YTO SKOJOTUYECKOMY ayJIUTy MPUCYI] aHAIMTUUYECKUN XapaKTep - OH HE JaeT OTBETa Ha
BOIIPOC, KakuM 0Opa3oM KOMIAHHMSI MOXET YCOBEpIIEHCTBOBATH CBOIO HKOJIOIMUYECKYI0 IPOrpammy.
AyauTOophl JUIIb YKa3bIBAIOT HA BBISBICHHBIE HEJOCTATKU MPUPOJOOXPAHHON JEATEIbHOCTH, a MPUHATHE
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HEOOXOAUMBIX MEp — 00S3aHHOCTD YIPABJISIOMEro Komnanueid. OTBETCTBEHHOCTD 3a MPHU3HAHUE, OLIEHKY U
packpbiTue MHPOPMAIMH 110 TAKUM BOMIPOCAM JIC)KHUT Ha PYKOBOJICTBE SKOHOMHUYECKOTO CyObeKkTa. DTO He
ABIISICTCS HEJOCTATKOM, a CKOpee 0COOCHHOCTh, OJTHAKO B KaU€CTBE MPEITI0KEHHUS 110 COBEPIICHCTBOBAHUIO
HKOJIOTMUYECKOTO ayiuTa MOXHO J00aBUTh COCTABICHUE ayJUTOPOM PEKOMEHIAUMUN IS MPEeANPHUITHS IO
UCIPABJICHUIO HEIOCTAaTKOB M YCTpaHEHHWEM OMIMOOK B cepe oXpaHbl OKPYXKAIOWIEH cpenbl, KOTOPHIE
MIpeIBAPUTENILHO HYKHO MOJTOTOBUTH M BBECTH 3aKOHOAATENIHHO Ha (efiepalbHOM yPOBHE.

3aMeTHM, YTO caM IKOAYAUT HE MOXET ObITh COBEpIICH 0€3 TEOPETUKO-METOAO0IOIMYECKHX OCHOB
JUIS CaMUX CHEIHAIMCTOB, MPOBOISAUIMX ayIUTOPCKHE MpoBepkH. JlaHHas mpoOiieMa MEepeKIHKAeTCs C
OTCYTCTBHEM HOPMAaTHBHO-IIPABOBOTO PETyIHpoBaHUA. J{a, METOAMUECKUE yKa3aHHs 10 MPOBEACHUIO €CTh,
OJIHAKO, M0 MHEHHIO aBTOPOB CTaThH, Ui 0OJ€e COBEPIICHHOTO (DYHKIIMOHUPOBAHUS SKOAyIUTa CTOUT
3aJyMaTbCcs O BBINYCKE Oo0Jiee aKTyalbHbIX MAaTepHajoB il OOy4YeHHMS W OpraHu3alH OOJBIIETO
KOJIMYECTBA KYpPCOB, B TOM UYHUCJIE U Y3KOM ClellMaIn3aluy B BHICHINX y4eOHbIX 3aBefieHusIX. HekoTopeie u3
METOA0JIOTO-TEOPETHUECKUX MOCOOUH CO BpEeMEHEM HWMEIOT TEHJCHLUIO YyCTapeBaTh, a C Yy4YeTOM
uu(pOBHU3AIMN U YCKOPEHUSI Pa3BUTHUSL B CBSI3U C MOSBICEHUEM HOBBIX TEXHOJOTHUH 3TO MPOUCXOIUT elle
ObICTpee, MOATOMY OYEHb BAaXKHO KaXKIble HECKOJBKO JIET BHOCHTH TPAaBKA B HOPMATHBHBIE aKThl
COBEpIICHCTBOBATH TEOPETHUECKHUE MTOCOOHS C YUETOM Pa3BUTHsI 0OJIACTH U MUPOBBIX TEHCHIIUH B LIEJIOM.

DKOJIOTUYECKUN ayJUT TaKKe BIUACT M Ha OyXTaJITEPCKYI0 OTYETHOCTh. Bce HACTOIBKO CEephe3HO,
YTO JJIsl Hayalla MepBUYHON paboThl B 001aCTH IKOJOTHUYECKON 0€30MacHOCTH U AJIS MOJTYYeHHsI JOIMycKa K
OCYIIECTBIICHUIO BHYTPEHHUX IIPOBEPOK M ydeTa B JICATEIBHOCTH, CBS3aHHBIX C IMPHPOTOOXPAHHBIM
XapakTepoM, HYXHO NpPONTH mNpodecCHOHANbHYI0 TMOATOTOBKY M IOJYYUTh COOTBETCTBYIOIIYIO
ceprudurammoo. OTMETHM, dYTO TOJ00HAs MOArOTOBKA COTPYIHHKAa HE SBIAETCS 00s3aTeNbHON U
MIPOBOAMTCS B psAle ciaydyaeB. B kauecTBe mpumepa MOXKHO yKa3aTh MOTEHIIHMAIBLHO BPEIHOE MPOU3BOJICTBO,
KOTOpPO€ HMMEET PHCK OKa3aTh 3HAYMTEIbHOE HETAaTHBHOE BIHSHHE HAa JKOJIOTHUIO M JKWIYIO MECTHOCTb
BOJIM3U C TIPOM3BOJCTBOM; TIOSBIIGHWE HA PETYISIPHOW OCHOBE HEOPIMHAPHBIX HKOJIOTHUUYECKUX
00513aTeNbCTB; HEOTHOKPATHOE MOJy4YeHHEe MTpadoB 32 HECOOIIOICHHE SKOJIOTHYECKOTO 3aKOHOIATeNILCTBA
u HIIA; Hanmuue 0coObIX OyXraiaTepCKUX OMNepaluid, CBSI3aHHBIX C OXpaHOW  DKOJIOTHH,
NPUPOJIOTIONB30BaHu © Jip. [losiBieHne TpPOPecCHOHATBHBIX KBATM(MUIIMPOBAHHBIX OYXTaJITEPCKUX
paOOTHUKOB B cdepe dKoayauTa BHYTPHU MPEINPUATHS, HECOMHEHHO, OYEHb Ba)XKHO M MOMOIaeT pellaTh
mpoOJieMbl, TIOCTaBJIEHHBIE IIOCIE HSKOAYAUTOPCKHX TPOBEPOK, emie Oosiee dddexTtuBHO, MO0
NPEMATCTBOBAaTh MX MOSIBICHUIO M3Ha4dalbHO. /[ COBEpIICHCTBOBaHMS BHYTPEHHEIO KOHTPOJII MOXKHO
co3/1aBaTh OOJIBbINIE TOCY/IAPCTBEHHBIX ATTECTAIIUI U CEPTHUPHUKAINN, TAK)KE TIOOMIPATH KOMIIAHUHM B CITyJasx
BBISIBIICHUS! TTOJIOKUTEJIBHOTO BIUSHHUS HA OKPYXKAIOIIYIO CPEly B XOJ/i€ MOBTOPHBIX MPOBEPOK, MPOBOIUTH
KOHKYPCHI C TOCYTapCTBEHHBIMHU IPAaHTaMH 10 Bcell Poccuy n/mim B OTAETHHBIX PETHOHAX CPEI KOMIIAHUH,
OKa3bIBAIOLIMX HAUOOJIbIIEE MOJOKUTEIHLHOE BIUSHUE HA IIPUPOAY U OKPYKAIOIIYIO Cpeay.

PaccmarpuBasi SKOJIOTMYECKHH ayAWT C SKOHOMHYECKOH TOYKM 3PEHHUsS, BBIACIHM CIETYIOIINe
HE/IOCTATKU JIaHHBIX MPOBEPOK: BBICOKAsI CTOMMOCTh IMPOBEICHHS SKOJIOTMUYECKOTO ayAUTa, HOTEHIIMAIbHOE
CHIDKEHHE IPOW3BOAUTEIHOCTH, CIIOKHOCTh  OIPENEIICHUS]  DKOJOTMYeCKOW A(P(PEKTUBHOCTH |
JI0Ka3aTeNnbcTBO A (peKTa HSKOJIOTMYECKUX JeHCTBUH Ha SKOHOMUYECKHE PpEe3yNbTaThl JesSTeNbHOCTU
KoMmaHuu ¥ JIp. CTOUT OTMETHTb, YTO SKOJIOTHIECKHIA ayTUT UMEET BRICOKYIO CTOMMOCTh. DTO MOYKET OBIThH
OTPOMHOM 3aTpaToil Uil KOMIIaHHH, OCOOEHHO JUIsi MaJbIX M CPEIHMX IMPEINpUATHI, KOTOpble MMEIOT
JOCTaTOYHO OTPaHUYEHHBIH OIO/DKET, a TaK KaK »JKOJIOTMYECKHH ayIuT SIBISETCS JOPOTOCTOSIIEH
IpOIEelypOl, TO KOMITAHUSAM CTaHOBHUTCS HEBBIMOJHO MpUOeraTh K JaHHBIM IpoBepkaM. KoMmmaHuu Moryt
CTOJIKHYTHCSI C HEOOXOJMMOCTBhIO MHBECTUPOBATh B MH(PACTPYKTYpYy H OOOPYAOBAaHHE ISl TPOBEICHHS
HKOJIOTUYECKOT0 ayJHTa, YTO MOXKET BBI3BATh JIOTOJHUTENbHbIE (DMHAHCOBBIE 3aTpaThl. Takke cieayeT
VIIOMSTHYTh O TMOTEHIIMAIIEHOM CHU)KCHUH TIPOU3BOJUTEIHHOCTH. B cilydae eciy KOMIaHUU COCPEIOTOYATCS
Ha HKOJIOTHYECKUX BOIPOCAX, a HE Ha 0oJiee BaKHBIX IKOHOMHUYECKHX BOMPOCAX, TO ITO MOXKET MPUBECTU K
CHIDKEHHMIO TPOW3BOJMTEIIFHOCTH WM HEraTHBHO CKa3aThCsl HAa (DMHAHCOBBIX ITOKA3aTeNIsIX KOMIIAHHU.
DKOJIOTHYECKUN ayIUT MOXKET OBbITh CIIOKEH B peaju3allii, TaK KaK pe3y/ibTaThl €ro MPOBEJCHUS MOTYT HE
Bcerja ObITh SBHBIMH. B KOHEYHOM cueTe, MEpONPHUATHS, MPEANPUHATHIC B PE3yIbTaTe ayAuTa, MOTYT He
JaTh 0’KUIAEMBIX SKOHOMUYECKUX BBITOJ U1l KOMITAaHUH.

Pa3Butne u Oyayiiee H5KOJIOrHUECKOTro ayiuTa 3aBUCUT HEMOCPEACTBEHHO OT PELIEHUS BBISBICHHBIX
panee npobiieM B gaHHOW obnactu. [Ipexe Bcero, 4To0bl yCOBEPIIEHCTBOBATH U BHIBECTH HKOJIOTHUECKUI
ayaut B PoccuM Ha HOBBI YpOBEHb, CTOMT IIOBBICUTH 3aWHTEPECOBAHHOCTh TIOCYIapcTBa B HEM:
pa3paboTaTth HOBbIE (hefepaibHble 3aKOHBI 00 SKOJOTMYECKOM ayAWTe U BEPHYTHCS K PACCMOTPEHHUIO U
JI0pabOTKE CTAaphIX NMPOEKTOB (B KadyecTBE NpUMEpa BCIOMHHM O 3aKOHOMPOEKTe “O0 3KOIOTHYEecKOM
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ayIUTe W SKOJOTMYECKOW ayTUTOPCKON AESITeThHOCTH ), a TAaK)KE PAacCMOTPEHHUsS MEpexoj]ia TaKOro BHUAA
ayJMTa MoJi KOHTPOJIb TOCYIapCTBA U CO3aHUE MEHEE JIOPOTOCTOSIIIIUX BHIOB IPOBEPOK. B mocneHeM Ml
TOBOPHM HE TIOJHBIA OTKa3 OT MPOBEPOK HEroCyIapCTBEHHBIX IOPUIMYECKUX M (PHU3UYECKHX JIHII, a CKOpee
po Tepexo/1 K 00s1ee YacThiM U 0C000 KOHTPOIUPYEMBIM CO CTOPOHBI rocyiapcTBa mpoBepkaM. [lpu aTom B
KAaueCTBE HOBOBBEJICHUSI TpPEIaracM BBECTH TOOIIPEHHS TEM KOMIIAHUSM, TMPOM3BOACTBO KOTOPBIX HE
TOJILKO COOTBETCTBYET HOpMaM II0 OXpaHE OKPYXKAIIIEH Cpeabl, HO W IMPOBOAUT MPOTPaMMBI IO €
COXpaHEHHI0. B KadecTBe CTUMYIHMPYIOIIETO MOOMIPEHUS MOXHO MPEIyCMOTPETh BBIIAUY OIPEICICHHBIX
JBTOT TPH COOJIIOJICHHH BCEX BBINICTIEPCUUCICHHBIX TpeOoBaHWil. OriaiieHue pe3ysibTaToB COOIIOICHUS
HOPM I10 3aIIUTE OXPaHbl TPya TakKe OyAeT MOJIEe3HO, YTOOB! OOIIECTBO HATIISAHO BUAEIIO MOJOXKHUTEIHHOES
BIMSIHME DKOAy/lWTa Ha COCTOSHHE OKpyXaromed cpeapl. Takke HYKHO YIYUYIIUTH MOJITOTOBKY
CHEIMAIMCTOB ayAWTa, KOTOpPhIe OyayT KOHTPOIUPOBATH COONIOACHHME TpeOOBaHUII B 00JacTH OXpaHbI
OKpYIKaroIIen Cpe/ibl.

TakuM 00pazoM, FKOAYAUT BAKCH JJIsl MOEPKaHUS SKOJIOTHH B MUpPE, B TOM uucie, u B Poccun. B
XOJIC MCCIICZOBAaHUS ObLI BBISBJICH DSl MPOOJIEM, KOTOPhIE HYXIAIOTCS B YCTPAaHECHHH W JOPaOOTKE s
3¢ (HeKTHBHOTO Pa3BUTHUS B cepe dKosorndeckoro ayauta. CTOUT He 3a0bIBaTh O MPEKPACHBIX 3a4aTKaxX B
BHUJIC 3aKOHOIIPOSKTOB M HOBOBBEJCHUM, YTO MOMOTYT BBIMTH SKOJIOTHYECKOMY ayJUTy Ha HOBBII YPOBCHb.
B nmanpHeiimem, Omaromaps HOBBIM 3aKOHAM, BBICOKOKBATH(HUIIMPOBAHHBIM CIEIUAIACTAM, pa3padOTKe
HOBBIX METOJMK NPOBEICHUS ayauTa B chepe OXpaHbl OKPYXKAKOIIEH Cpeibl U APYIMM HE MEHEE BaXKHBIM
WHUIMATHBAM, OyIyT HE TOJIBKO PEMIEHBI MPOOJIEMbl HA OTACIBHOM MPEANPHUSATHU, HO COKPAIICHO
HETaTUBHOE BJIMSHUE HA OKPYKAIOIIYIO CPEILY.
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CYIHOCTh MHBECTUIIMOHHOW MTOJTUTUKHY IPEITPUSTUS
THE ESSENCE OF THE INVESTMENT POLICY OF THE ENTERPRISE

AHHOTaHHH: B CTATbC NpPOAHAIM3UPOBAHA CYHIHOCTb HHBGCTHHHOHHOﬁ IMOJIMTUKU MPCAIIPUATHUA.
HaHO IIOHATHUC HHBGCTHHHOHHOﬁ ACATCIBHOCTH NPEAIIPHUATHA, PpacCMOTPEHBI KIOYCBBLIC 3aJadyn
I/IHBGCTI/IIIPIOHHOﬁ IIOJIMTUKH, OCHOBHBIC 3JICMCHTbBI HHBGCTHHHOHHOﬁ IMMOJIMTUKHA NTPCAIPUATHA.

Abstract: the article analyzes the essence of the investment policy of the enterprise. The concept of
the investment activity of the enterprise is given, the key tasks of the investment policy, the main elements
of the investment policy of the enterprise are considered.

KiaroueBbie ciioBa: HWHBCCTULIMHY, HHBCCTHIMOHHAA AOCATCIBbHOCTb, HMHBCCTHIIMOHHAA IIOJIHUTHKA,
(I)I/IHaHCOBa}I CTpaTerus, pplHOYHAas1 CTOUMOCTD, JOJITOCPOYHLIC LIC/IN, 3(1)(1)CKTI/IBHOCTB ACATCIIBHOCTH.

Key words: investments, investment activity, investment policy, financial strategy, market value,
long-term goals, performance efficiency.

HuBecTupoBaHue UCMHOIB3YETCA HA MPEAIPUITUIAX KaK UHCTPYMEHT ISl PUBJICUYCHUS WHBECTHUIIHNM
B OM3HEC C [ETBI0 MOMyYeHUST MaKCUMATbHOW IPUOBLTHN JIJIsi OPTaHU3AIMH, TaK U JIJIsT HHBECTOPA.

HHBecTUIIMOHHAS JESTENbHOCTD MPEANPUATUS — ITO «BJIOKEHHE WHBECTUIUH, IPYTUMH CJIOBAMH —
WHBECTHPOBAHHUE BO YTO-JIMOO M COBOKYIMHOCTh MPAKTUUECKUX JIEHCTBUM MO peaU3aIlliU STUX HHBECTUIIAN
[3].

WNHBecTHITMOHHAS NEATEIHHOCTD MPEANPUITHS — OTO IICJICHANPABIEHHO OCYIIECTBIIIEMBINA TIPOIIECC
M3BICKaHUS HEOOXOAMMBIX MHBECTHIIMOHHBIX PECYpPCOB, BBIOOpa 3(PPEKTUBHBIX 0OHEKTOB UHBECTUPOBAHUS,
¢dbopMupoBaHue cOaNaHCHPOBAHHONM WHBECTUIIMOHHOM NporpaMmbl (MHBECTULMOHHOTO MOpTdEns) Hu
obecrnieueHus ee peanuzanun» [2]. IHBECTUIIMOHHYIO AESITENHFHOCTh MOKHO OMPEAENUTh KaK «EIUHCTBO
MIPOIIECCOB BJIOXKEHUS PECYPCOB U TMOIy4YEHHUs O0XOJ0B B OymymiemM. OHa MOXXET MPOBOAMUTHCS MO JABYM
HallpaBJIE€HUSIM: BHYTPEHHHE HWHBECTMLIMU M BHEINIHME HWHBecTULIMHM. Kak mpaBuio, Mpu arpecCUBHOU
CTpAaTeTUH WHBECTUIIMOHHON MOJUTUKA KOMITAHUH, (DOPMUPYIOTCS KaHAbl JJI BHEIIHUX WHBECTHIMI. B
cllydae BbIOOpa 3alIUTHON WHBECTHIIMOHHOW MOJIUTHUKH, CTOUT TOBOPUTH 00 WHBECTHUIMSAX BO BHYTPEHHHE
OM3HEeC-TIPOIIeCCHl KOMITaHUM [S].

TakuM 00pa3oM, HMHBECTUIIMOHHAS MACSITENBLHOCTh TPEACTABIsAET COOOW CIOKHBI MEXaHU3M,
KOTOPBIA CYIIECTBYET TIPH OMNPEACICHHBIX BHENTHUX YCJIOBHSAX, CO3/1aBaEMBIX CHEIUATHCTaMHU.
CymiecTByIOT OnpeeeHHbIE TPUHIUIIBI HHBECTUIIMOHHOM ESITEIbHOCTH, KOTOPhIE YETKO OMPENEISAIOT €€
CYIIHOCTb.

VHBeCTUIIMOHHAS TIOMUTHKA — 3TO COCTABJISIONIAs (PMHAHCOBOW CTpaTeruu opranuzanuu. Ee cyth —
BOIJIOmeHHEe Hanbosnee >(PQGEeKTUBHBIX HWHBECTHIIMH, YTO TO3BOJUT KOMIIAHWM Pa3BUBATHCS Hambosee
aKTUBHO. VIHBECTUIIMOHHAS MOJUTHKA JI0J>KHA COOTBETCTBOBATH JOJITOCPOYHBIM LIETSIM KOMITAaHUH.

Cpenu KITI0YeBbIX 3a71a4 MHBECTUITMOHHOM MOJTUTHKY MIPEANPUSITHS BBICTYIIAIOT:

- «bopMHUpOBaHHE MEXaHU3MA JIJIsl peaTn3alliu CTPATETHUECKUX IeTei;

- (GopMHUpPOBaHKE BO3MOKHOCTH PACIIMPUTh MTPOU3BOJICTBO MPEITIPUSATHS,

- obecrieueHne pocTa PIHOYHON CTOMMOCTH KOMIIaHHH;

CO3JIaHHE HHCTPYMEHTOB Pealn3aii HHHOBAIIMOHHOMN IEATEILHOCTH Mpeanpustus» [1].

OCHOBHBIMU  3JIEMEHTAMU HWHBECTHI[MOHHOW TMOJHUTHKU SIBJISIOTCS YIpaBiICHUE pPEaIbHbIMU
WHBECTHIMSMH, YIpPaBJICHUE (UHAHCOBHIMU HWHBECTHIIUSMHM, TOJUTHKA YIPABICHUS WHBECTHUIIMOHHBIMHU
pUCKaMH.

CTOUT OTMETUTH, YTO TOMUMO YIIPABJICHUS peaTbHBIMU, (PHUHAHCOBBHIMH WHBECTHIMSIMH U
WHBECTHIIMOHHBIMA PHUCKAMHU CYIIECTBYET OTIEIBHBINA AJIEMEHT 1O (OPMUPOBAHUIO HHBECTHUIIMOHHBIX
pecypcoB, KOTOPbIN pa3esITCs Ha JiBa HAPABIICHUS:
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- IOJIUTHUKA q)OpMPIpOBaHI/ISI CO6CTBGHHBIX HWHBCCTHUIIUOHHBIX PECYPCOB,
- MOJUTHKA (POPMUPOBAHUS 3a€MHBIX HHBECTUIIMOHHBIX PECYPCOB (PUCYHOK 1).

WuBectunvonHas
TIOJIUTHKA
MIPEATPUSTHS

ITonuTuka

[Monutrka [MonuTrka IMonuTuka
YIIpaBICHUS YIIpaBICHUS hopmupoBaHus
peabHBIMH (MHAHCOBBIMH HWHBECTHIIMOHHBIX

MHBECTHIUSMU HMHBECTHIIMSIMHU pecypcoB

yIpaBIICHU
WUHBECTUIIMOHHBIMH
pHcKamMu

TIOJIUTHKA HOJIUTHKA
dhopmupoBanus (dhopmMupOBaHUSL

COOCTBEHHBIX 3aEMHBIX
HMHBECTULIMOHHBIX HMHBECTUIIMOHHEIX
pecypcoB pecypcoB

PI/ICYHOK 1 - OcHOBHBIE DJIEMEHTHI I/IHBCCTI/IIII/IOHHOI;'I IMOJIMTHUKHU MPCANTPHUATHA

PaccmaTpuBast oredecTBEHHOE IPOCTPAHCTBO U ACATEILHOCTD NMPEANPUATHI B 001aCTH NHBECTULIUH,
MO>KHO BBIJICJIUTh OT/AEIbHbIE TEHAECHIIUH, HAOII0JAI0IIMECs TIOCIEHUE ToAa:

-  «UHBECTULIMOHHBIE PECYpPCHI MPEANPUATUIN TOIBEPKEHBI 1€BATbBAIMOHHBIM U UHQIISILIMOHHBIM
pHUCKaM;

—  YpOBEHb PEHTA0ENBHOCTH POCCUICKOro OM3HECa CHU3WIICA, yalla BBIpyYKa M YUCTasi IpUOBLIb,
YTO CHUXKAET YPOBEHb MCTOYHMKA WHBECTULUH B BHJE MPUOBLIM 32 MPOLUIbIE MEPUOJbI ONEPalOHHOTO
LUKJIA;

—  3aeMHble MHBECTHULMOHHBIE PECYpChl JUIsl MPEINpUATHH cTaiu AeQUUUTHBIMM H3-32 POCTa
YPOBHS NPOLIEHTHBIX CTABOK, HAOIOAAIOIINNCSA, KaK Ha JEHE)KHO-KPEAUTHOM PBIHKE, TaK U B 3KOHOMHKE
CTpaHBl;

-  CHMXKaeTcsi 00beM MHOCTPAHHBIX HWHBECTHIMHM (MPAMBIX U MOPTHETbHBIX) MO NPUYUHE
reOMOIUTHYECKUX GakTopoBy [4].

B cBs3u ¢ BbIIENEPEUNCICHHBIMU TEHACHLUUSAMHU, DPOCCHUIICKas HSKOHOMHKA CTaJKHUBAaETCS C
npoOJeMOil CBOEro pocra H3-3a OTPAaHMYCHHS HWHBECTUIMOHHOW AaKTHUBHOCTH MPEINPUATHH CTpaHBI.
Jloporocrosimye KpeAuTHBIE PEeCypchl OAHKOB — TOCJIENCTBHE JEHEKHO-KpeauTHoW monutuku [[b PO,
LEJIBI0 KOTOPOH SIBJISIETCSI CHU)KEHUE YPOBHS MH(IIAIHH.

Ho, B cBsi3u co cmsiryeHueM YCJIOBHUH JEHEKHO-KPEIUTHOTO pBhIHKA, €CTh HaJeXJa Ha TO, 4TO
MHBECTULIMOHHAS MOJUTHKA NPEANpUATHH OyleT aKTUBHPOBaHA, M OHM YBEIMYAT CBOU KalHTaJbHbIE
BJIOKEHUSI B pacIipeHue oObeMa MPOM3BOACTBA, MPOAYKTOBOM JIMHEMKHM M BBEACHHUS WHHOBAIIMOHHBIX
TEXHOJIOTUH.

Bce atu Mepbl HalleneHbl Ha MOBbIIEHHE d()(PEKTUBHOCTU EATEILHOCTH NMPEANPUATHUS, a 3HAUUT, B
3G GEKTUBHOCTH HMHBECTHIMN MNPEANpPUATHA HE CTOUT COMHEBaThcs. EMuHCTBEHHas mpoliemMa — 3TO
HCIOJIb30BaHNE HCTOYHUKOB MHBECTULMOHHBIX PECypCOB, BeIb JHMYHbIE CpPEICTBA OTPaHUYEHBl H3-3a
npuObLIM, a BHEIIHME M 3a€MHBbIE BKJIIOYAIOT B ce0sl OTJady Yero-tTo B3aMEH, CPeAM 4Yero He TOJBKO
MIPOLIEHTHBIE HAYUCIICHHS], HO U JI0JI1 B KOMIIAHUM U aKIIMOHEPHOTO KanuTana.

UroObl HMHBECTUIMM TMPHUHOCHIM J0XOJ HEOOXOAWMO BBHIOpaTh HHBECTUIIMOHHYIO CTPATETHUIO,
MOCKOJIBKY OTCYTCTBHE CTPAaTETU MPUBECTU YOBITKAMHU.
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ITPOBJIEMA COOTHOIIEHUA AIMUHUCTPATUBHBIX ITPOLEAYP U
TAMOKEHHBIX ITPOLELYP

THE PROBLEM OF CORRELATION OF ADMINISTRATIVE PROCEDURES AND
CUSTOMS PROCEDURES

AHHOTaIII/Iﬂ: B Haquoﬁ pa60Te paccMaTpruBaCTCA aHAJIN3 Hp06J'IeM COOTHOIIICHHSA TaMOKCHHOI'O U
AAMHUHUCTPATUBHOT'O ITpaBa. OCHOBHBIMH BbIBOAAMHU IMPOBCACHHOI'O UCCICAOBAHUA ABJIAIOTCA IMMOJIOXKCHUA O
COOTHOIICHUU ITOHSITUM AIMUHUCTpATUBHAA IpoHeAypa W TaMOXKCHHAsA HIpoueaypa, o0o3HaUYeHNE
MpoOJIEMBI CYIIECTBYIOIIETO UX COOTHOIICHHS B 3aKOHOIATEIbHOM MAacCHBE U JOKTPUHAILHOW HayKe.

Abstract: The scientific work considers the analysis of the problems of correlation between customs
and administrative law. The main conclusions of the conducted study are the provisions on the correlation of
the concepts of administrative procedure and customs procedure, designating the problem of their existing
correlation in the legislative array and doctrinal science.

KiamoueBbie ciioBa: AIMUHHUCTPATHUBHBIC TMPOUCAYPBI, TAMOXXCHHBIC IPOLCAYPHI, TaMO>KEHHBIN
PEXKUM, TaMOKCHHOC J€J10, TaMO>XCHHBIC OpTaHkl, KOHTPOJIbHO-HAA30PHEBIC mpoucaypsl,
a,Z[MI/IHI/ICTpaTI/IBHHﬁ PEriiaMCeHT, TAMOKCHHOC O(I)OpMJ'IeHI/Ie, TaMO>KEHHBIN KOACKC.

Keyword: administrative procedures, customs procedures, customs regime, customs business,
customs authorities, control and supervision procedures, administrative regulations, customs clearance,
customs code.

B ycnoBusix eBpasuilckoil S5KOHOMHUYECKOW WHTErpaiy 3aKOHOMEPHO BO3HHMKAeT HEOOXOJWMOCTb
COIIaCOBaTh TAMOYKEHHYIO TEPMUHOJIOTHUIO MEXAYHapOJHO-IIPABOBBIX TOKYMEHTOB, COCTaBISIOLUIUX MPABO
EBpaswmiickoro skonomudeckoro corsa (EADC), n HaIMOHAIBHOTO TaMOXEHHOTO 3aKOHOJATENbCTBA. [Ipn
3TOM TEPMHHBI HAIlMOHAJIBHOIO TAMOXKEHHOTO 3aKOHOJATEeNIbCTBA MOTYT OOpeTaTh 3HA4eHus,
BapbUPYIOIINECS B UHOM OTPacieBOM 3aKOHOIaTEIbCTBE (HAIPUMED, «OTIEpaLUsy, «IIPOLIEYyPay, «PEeKUM.

Cnenyer OTMETHTH, YTO TOHATHUE «TAaMOYKEHHOW IMPOLENYphI» SBISAETCS OJHUM U3 KIHOYEBBIX B
JEUCTBYIOIEM TaMO>KEHHOM 3aKOHOJAATeNbCcTBE Kak Ha ypoBHe EADC, Tak M Ha ypOBHE HAIIMOHAJIBHBIX
HOPMAaTUBHBIX IIPABOBBIX AKTOB. 3HAYEHHE JAHHOW KATErOpUM B TaMO>KXEHHOM PErYJIMPOBAaHUHU TPYIHO
MIEPEOLICHUTD.

Tamo)keHHBIE TPOILETYyphl HENOCPEACTBEHHBIM 00pa3oM BIUSIOT Ha SKOHOMHUKY XO3SHCTBEHHOM
JeSITEeIbHOCTH ¥, B KOHEYHOM CUeTe, Ha KOHKYPEHTOCIIOCOOHOCTh MPEANPUATHI Ha BHEIIHUX PBIHKAX, YTO
IUKTYeT HeOOXOAMMOCTh IIPAaBUIIBHOTO NMPUMEHEHHsI HOPM TaMOKEHHOT'O IpaBa TaMOXKEHHOro COr3a, Kak
YYaCTHUKaMH BHEUIHETOPTOBOW NIEATENBHOCTH, TaK M TaAMOKEHHBIMH OpraHaMH, a TaKKe HEOOXOIUMOCTh
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COBEpPILICHCTBOBAHNUS TAMOKEHHOT'O 3aKOHOJATEIbCTBA.

Hcnonp3oBaHne TMOHATUH «aJIMHUHUCTPATUBHOM MPOLEAYPH» U «TAMOXKEHHON MPOLETyphI»
TPaJMLIMOHHO KaK JUIsl OTEYECTBEHHOI'O 3aKOHOAATENbCTBA, TaK M IS JOKTPUHAIbHOW Hayku. OpHako
clelyeT NPU3HATh HAJIMYKE ONPENEICHHOM MyTaHWIIbl B IPUMEHEHUH JTAHHBIX KaTErOpUi, CMEIICHHS UX B
HAay4yHOM JIUTEpAType IOCIEIHUX JIeT. DTO OOYyCIOBJIEHO CYIIECTBEHHBIMU HOBEJUIAMH TaMOKEHHOIO
3aKOHO/JIATEJIbCTBA TAK HA3bIBAEMOI'O «COIO3HOTO» MEPHUOJA, YaCThb U3 KOTOPBIX CBSI3aHA C MU3MEHEHUSIMH
noHsATHIHOTrO annapara. [Ipu 3Tom, HecMOTps Ha TO, uTO B TamoxkeHHOM Kozaekce TamokeHHoro cotosa (TK
TC) nu ®denepanbHoM 3akoHe «O TaMOXEHHOM pETylIMpoBaHMH B P®» MOHATHE aJIMHUHHCTPAaTUBHOU
Ipolenypsl HE TPUMEHSETCS, BEJOMCTBEHHas HopMaTuBHO-TpaBoBas 0Oaza @®TC Poccum mmpoko
WCIIONB3YET JaHHBIA TEPMHUH, IIPEXK/IE BCErO MPAKTUUYECKH BO BCEX aJMUHUCTPATUBHBIX periameHTax OTC
Poccuu 1o nmpeaocTaBieHUIO TOCYAAPCTBEHHBIX YCIYT U MO MCIIOJHEHHUIO TOCYAaPCTBEHHBIX (DYHKIMHA. DTO
orpezensieT HeoOX0IMMOCTh YCTAHOBIICHUSI COOTHOIICHUS MEXKIY aIMUHUCTPATUBHBIMU U TaMO>KEHHBIMU
IpoueaypamMH, KaKk Ha JOKTPUHAJIBHOM, TaK M Ha HOPMAaTHMBHOM YPOBHE B IENAX IPaBUIBHOIO U
€AMHO00Pa3HOr0 MPUMEHEHHSI HOPM TaMOKEHHOTO 3aKOHOIaTEJIbCTBA.

Hayunas wMbIcib He3aMEMJIUTENBHO OTpearupoBajla Ha OOHOBJIEHHOE 3aKOHOJATENIbCTBO U
BbIPA3UJIach B IPOTUBOPEUUBBIX MMO3HUIMUAX B OTHOIIEHUH MOHITHS TAMOKEHHON POLIETYPHI.

[Ipodeccop O.B. I'peukuHa, mnpu3HaBass TaMOKEHHbIE  IPOLEAYPhl  PA3HOBHUIHOCTHIO
aJMUHUCTPATUBHBIX, COPABELJIMBO OTMEYAET, YTO TaMOKEHHBIH KOJEKC TaMOKXEHHOr0 COK3a CONEPKUT U
Apyrue JeWUCTBUSA, KOTOPbIE HMMEIOT MNPU3HAKK AJAMMHHMCTPATUBHBIX MPOLEAYp, XOTS U HE HUMEHYIOTCS
TaKOBBIMH.

A.b. HoBUKOB k€ pa3rpaHMYMBAET MOHATUS «aJIMUHUCTPATUBHBIE MPOLIETYPbl TAMOKEHHOTO JIEa)
U «TaMOXXEHHBIE IPOLEIYPb» U JI0KA3BIBAET, YTO MEPOIPHUATUS TAMOKEHHOTO KOHTPOJII HE OTHOCATCS K
«TaMOKEHHBIM TIPOLIETypam».

[lonumManue conepkaHusi TMOCIEAHMX B  COBPEMEHHON  HayKe aJMHHUCTPATHUBHOIO U
aJIMUHUCTPATUBHO-TIPOLIECCYAILHOTO TpaBa HE OTIMYACTCA €IUHOOOpasreM. YUeHble KOHCTaTHPYIOT, 4TO
aJMUHUCTPATUBHBIE IPOLIEIYPbl PACCMAaTPUBAIOTCS B TECOPUU AJMUHUCTPATUBHOIO IpaBa B CIEAYIOIIMX
acrmeKkTax: Kak (OpMbl OCYIIECTBIIEHUS HCIIOJIHUTEIBHOW BIIACTH; IPAaBOBbIE AaKThl YIpPaBJIeHUS (WM
aJIMUHUCTPATUBHO-TIPABOBBIE aKThl); aJMHUHHUCTPATUBHBIA IMPOLIECC; YPEryJIHpOBaHUE IPABOBBIX CIIOPOB;
aJIMMHHUCTpaTUBHAs FOCTULIMS, 3al[UTa MPaB U CBOOO] YEJIOBEKa U rPpaKAaHUHA.

B T0 e Bpems HauOonee paclpOCTpaHEHHON TMO3UIMEH B OTHOLIEHWU aJMUHHCTPATUBHON
MPOLEAYpH! SBISETCS MO3ULIUOHUPOBAHHE €€ B paMKax aJMHHHMCTPATHUBHOIO Ipoliecca (B IIMPOKOM €ro
NOHMMAaHUM) B KAaueCTBE HOPMATHBHO YPETyJIMPOBAHHOIO MOPSAJKA IMOCIETI0BATEIBHOIO OCYIIECTBICHUS
YIOJTHOMOYEHHBIMH CYObEKTaMH IpaBa JAeUCTBUIN MO pean3aliy UX KOMIIETEHIIUH.

Taxum 06pa3zoMm, ¢ y4eTOM JIETUTUMHOTO MOHATHS TaAMOXXEHHOM MpOoLEAyphI CIEAYET CeNIaTh BHIBOA
00 oIpeeIeHHOM MCKaXEHUH TPaJUIMOHHOTO COOTHOIIECHUS KaTeropuil aAMUHUCTpaTUBHAs MpoLEeaypa U
TaMOKe€HHas mnpouenypa. [locienHsas B COBpeMEHHONM 3aKOHOJATENbHOM TPAKTOBKE MMEET OrpaHUYEHHBIN
XapaKTep U HECET CMBICIOBYIO Harpy3Ky KaTeropuu «TaMOXXEHHOTO PeXUMay, OT KOTOPOHM 3aKOHOAaTeNlb
o(unmanbHO OTKa3aICs.

[Ipexxne Bcero, cieayeTr pasrpaHUYUTh COBPEMEHHOE JIerajJlbHOE M JIOKTPUHAIBHOE IOHSATHE
TaMO>KEHHOM MpOLETypHI.

B nepBoM ciiydae moHsTHE TaMOKEHHOM MPOIEIyphbl HE SBISETCS COOMPATEIbHBIM MO OTHOLIEHUIO
KO BCEM aJMUHUCTPATUBHBIM MPOIENypaM, IPUMEHSIEMbIM B IPAKTUKE TAMO>KEHHBIX OPraHOB, 1 OTHOCHUTCS
UCKITIOYUTENIbHO K MOPSAKY EPEMEIEHUS] TOBAPOB Yepe3 TAMOXKEHHYIO TPaHUILy.

Bo BropoMm cnyuae mMOHATME TaMOXXEHHOM MpOLEAYypbl 3aKOHOMEPHO HCIOJB3YETCS Kak
Pa3HOBUAHOCTh AJMMHUCTPATUBHBIX HCXOJs KaK MHHMMYM M3 OTpacieBOM HUX MPUHAAJIEKHOCTH (IO
aHAJIOTUH: HAJIOIOBbIE MPOLIETYPHI - PA3HOBUIHOCTb aIMUHUCTPATUBHBIX ).

TakuMm o0pa3om, K aIMUHUCTPATUBHBIM IMIPOLIETypaM B 00JIaCTH TAMOXKEHHOTO JIeJ1a OTHOCSTCS:

1) KOHTPOJIbHO-HA30PHBIE:

- aIMUHUCTPATUBHBIE MTPOLIEYPHI TAMOKEHHOTO KOHTPOJIS;

- aIMUHUCTPATUBHBIE ITPOLIEAYPBl BEJOMCTBEHHOT'O KOHTPOJIS;

- aJIMHUHHUCTPATUBHBIE MPOLEIYPbl MHBIX BHUJIOB T'OCYAAPCTBEHHOIO KOHTPOJS, MOJIHOMOYHUSAMH, IO
MIPOBEICHUIO KOTOPBIX 00JIaAat0T TaAMOKEHHBIE OPTaHbL;

2) pa3pelIuTENbHbIE:

- aIMUHHUCTPATHUBHBIE MTPOLIETYPHI BBIITYCKA TOBAPOB;

- aIMUHUCTPATUBHBIE MTPOLEAYPHI BKJIIOUEHUS JIULl B COOTBETCTBYIOIINE PEECTPHI;
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- QIMUHUCTPATUBHBIC MPOIEAYPHI BbIJIAYM aTTECTATOB CHEIUATUCTOB MO TAMOXKEHHBIM ONEPALMIM U
Ap.;

3) 10 IIPEeIOCTABIIEHUIO TAMOKEHHBIX YCIIYT:

- aIMUHHUCTPATUBHBIE MTPOLIETYPbl KOHCYJIbTUPOBAHUS;

- aJIMUHUCTPATHBHBIE MPOLEAYPHI HHPOPMHUPOBAHHUS;

- aIMUHHUCTPATUBHBIE MTPOLIEIYPbl IPUHATHUS TPEABAPUTEIIBHBIX PELICHUN U AP.;

4)TaMOKE€HHbIE TTPOLIETYPHI:

- aIMUHHMCTpPATUBHAs POLEaypa IKCIIOPTa;

- aJIMUHUCTpATHBHAS MIPOIIelypa BBITYCKa JJIsl BHYTPEHHETO MOTPeOIeHNUS;

- aIMUHHUCTPATHUBHAS IPOLEAYpa TAMOKEHHOTO TPAH3UTa U JIpyTHE.

TakuM o00pa3oM, B YCIOBUSX BCTyIUICHHS B cuiny TamoxeHHoro koaekca EADC, B 1menom
COXpPAHUBILErO0  TEHACHUWM  Pa3BUTUS  MOHATHIHO-KAaTErOpUAJIbHOIO  ammapara  TaMOXEHHOTO
3aKOHOJATENIbCTBA, IIPOOJIEMa ONPEEIICHNUs COOTHOIIEHNUS aJIMUHUCTPATUBHBIX U TAMOXEHHBIX IPOLEAYD
COXpAaHsET CBOIO AKTYaAJIbHOCTb.
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HSKOHOMHMKHU U yIPaBICHUS

YK 338.24

NCCIEJOBAHME I1OAXOA0B K OIIPEAEJEHUIO AHTUKPU3UCHOI'O
YIIPABJIEHUA

RESEARCH OF APPROACHES TO THE DEFINITION OF CRISIS MANAGEMENT

AHHOTaIIHHZ B pa60Te PACCMOTPCHBI PA3JIMYHBIC TOAXOJAbI K OHIPCACICHUIO AHTHUKPU3HUCHOI'O
ypaBJICHUA, CYIIHOCTD U LCJIIM aHTUKPU3HUCHOI'O YIIPABJICHHA

Abstract: the paper considers various approaches to the definition of crisis management, the essence
and objectives of crisis management

KuaroueBnble ciioBa: AHTUKPHU3WCHOC YIIPABJICHUSA, CYIIHOCTb AHTUKPU3HUCHOI'O YIPAaBJICHUSA, LCIIU
AHTUKPU3HUCHOI'O YIIPABJICHUA

Keywords: anti-crisis management, the essence of anti-crisis management, the goals of anti-crisis
management

KommuiekcHyto mporpamMmy, KOTOpasi TO3BOJUT MPEAOTBPATUTh KPH3UC, HYKHO pa3paboTarhb
3apaHee. OHa JOJKHA HE IPOCTO MPUCYTCTBOBAaTh B KOMIIAHUM, €€ HYKHO ITOCTOSIHHO aHAJIW3UPOBATh,
yIy4dlIaTh.

3HAUUTEJIIBHO MPOLIE MPEAOTBPaTUTh KPU3UC, YEM B IOCJIEAYIOIIEM CIPABIATHCS C €ro
MIPOSIBIICHUSIMHU.

HIMeHHO MOATOMY B HacTOsIIee BpeMsi MHOKECTBO pabOT MOCBSIIEHO UCCIIEI0BAaHUIO BOZMOXKHOCTEN
AHTUKPU3UCHOTO YIPABJICHUS.

OCHOBHBIMU BHJAMH KPH3UCOB, MPU KOTOPBIX HCHOJB3YIOT AHTHUKPU3UCHOE YIIpaBJICHHE
IIPEANPUATHEM, CUUTAIOT:

- CTPATETUYECKUIA KPU3UC;

- TAKTUYECKUI KPU3HC;

- KPHU3HC MIaTEKECITOCOOHOCTH.

WX npuynHON CIyKUT HECOOTBETCTBUE OpraHU3alli OCHOBHBIM IIapaMeTpaM BHEIIHETro COllMyMa U
OKpYXX€HHs. DTO NPUBOAUT K OOOCTPEHMIO NPOTHBOPEUYM B OOJIACTH COLUAIBHO-3KOHOMUYECKHUX
nokasaresneil. Takoe MonoxeHue Belled BeAeT K YNaaKy (UHAHCOBON c@epbl KOMIAHWM, HAPYIICHUIO
paboTOCIOCOOHOCTH, YTO TPO3UT MOJIHBIM KPaxoM U MPUBOJUT K OAaHKPOTCTBY.

PaccMoTpuM OCHOBHBIE MTOIXO/IBI K OMPEIEICHUIO AHTUKPU3UCHOTO YIIPABICHHUS.

A.I. I'psa3HoBa 1moJaraer, 4YTO «AHTUKPU3UCHOE YIPABIEHHWE — D3TO CHUCTEMA YIPABICHUSA
opraHmsaliyei, umeromiasl KOMIJIEKCHBIM, XapakTep U HalpaBlieHHAs Ha HEAOMNYIIEHUE WU JIMKBUAALUIO
HEraTUBHBIX JJI NPEANPUATHN SIBICHUH IYTEM HCIIOJIB30BAaHMUS BCErO YIIPABJIEHYECKOrO MOTEHIIMANA,
pa3paboTKK M MPOBEACHUSI HA MPEANPHUSATHH CIENUAIbHON MpPOrpaMMbl, KOTOpasi UMEET CTpaTerundyecKHil
XapakTep, U MO3BOJISIET JIMKBUAUPOBATH BPEMEHHbBIE TPYIHOCTH, COXPAHUTh U NMPUYMHOKUTH PHIHOYHbBIE
TTO3UIINH TPH JTFOOBIX 00CTOSATEIBCTBAX, MIPU OMIOPE B OCHOBHOM Ha COOCTBEHHBIE pecypchl» [3].

3.A ABJIOIIMHA CYUTAET, YTO «aHTHUKPU3UCHOE YIPABIEHUE — 3TO COBOKYITHOCTH METO/OB, IPUEMOB,
MO3BOJISIIOIIMX PAcHo3HaBaTh KPU3HUCHI, OCYHIECTBISATh UX MPO(UIAKTUKY, MIPEOJ0JIeBaTh UX HETaTUBHBIE
MOCJIE/ICTBUS, CTJIKUBATh TeUEHUE Kpuzuca» [1].

B.J. T'op;ioBa oTMeuaeT, 4TO «aHTUKPU3MCHOE YIPABICHUE — 3TO YIPAaBJICHHUE, ONPEACIEHHBIM
0o0pa3oM TMpenBUsIIEe OMACHOCTh KpU3MCA, MPeayCMaTpUBAIOIICEe aHAJIU3 €ro CHMIITOMOB, MEpbI IO
CHIDKEHUIO OTPULIATEIbHBIX MOCIEICTBUN KpPU3KCAa U UCMOJIb30BaHUS €ro (hakTOpoB JUIS MOCIETYIOIIEro
pazBuTus» [2].

B.4. 3axapoB cuuTaer, 4TO0 «AHTHUKPU3UCHOE YIPABICHUE — ATO MPOUECC MPEIOTBPALICHUS WU
IIPEOIOICHUS KpU3Uca opranuzauum» [S].

I[To muenuto O.H. [leMuyk, «aHTUKPU3HCHOE YIIPABICHUE BO3MOXKHO paccMaTpuBaTh C JIBYX
MIOIXOJI0B K TOJKOBaHMIO. C IIMPOKOM CMBICIE, aHTUKPU3UCHOE YIPAaBJICHHE IPEAINOIAraeT CHUCTEMHOE
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yIpaBJICHUE MPEINPUATHEM, UCXOJS M3 HEOOXOJUMOCTH MPOTHBOJCHCTBUS Kpu3uCy. B y3koM cwmbicie
aHTUKPU3UCHOE YNpaBJICHHE HEOOXOJUMO paccMaTpuBaTh KaK CUCTEMY MeEp OpraHU3alMOHHO-
YIpaBJIEHYECKOH HAINPaBICHHOCTH, HAIIEJICHHBIX Ha BBIBOJ KOHKPETHOTO MPEANPUSATHS W3 COCTOSHUS
Kpusuca» [4].

Takum 00pa3om, MOXHO cIelaTh BBIBOJ O TOM, YTO AHTHKPU3UCHOE YIPABJICHUE IPEICTABISCT
CO0O0H NesITeabHOCTb, Il KOTOPOW NMPHUCYILH, C OJHONW CTOPOHBI, CBOMCTBA MPEIBUICHUS, COCTOSIIUE KAK B
BO3MOYKHOCTH TPEIBUACHUS TEX WJIM HHBIX MPOoOJeM, KOTOpbIE MOTYT BO3HHKHYTh Y HPEANPHUATHS B
porecce ero Xo3sHCTBEHHOW MesTeNbHOCTH, a € JPYyroil — crnocoOHOCTh (GopMHpoBaTh Oynyiiee
NPEINPUATHS 32 CYET MPUHSATUS LIEJICHANIPABICHHBIX PEIIEHUH, KOTOphIe ObI JINOO BBIBOAMIN NPEATNPHUSITHE
U3 KpH3Hca, IN00 yAEep >KUBAIM OT MONAJAAHUS B HETO.

AHTHKPU3HUCHOE YIPABIEHHWE - 3TO CHCTEMa METONOB, ()OPM M TPOLEAYp, HANpPABICHHBIX Ha
OCYILLECTBJICHHE (PMHAHCOBOI'O U XO3AHCTBEHHOI'O 03/I0POBJICHUS ACATEIbHOCTU MPEANPUATUS UM OTPACIH
B IICJIOM.

AHTHKPU3HUCHOE YIIpaBJIEHHME — 3TO MaclITaOHas CUCTEMa YIIpaBJIEHHs, KOTOpas HalpaBjeHa Ha
NPEJOTBPAIlICHHEe W YCTpPaHEHUE KpPU3HCa, JCHCTBYIOIIETO pa3pylIalle Ha KoMIaHuio. B mporpamme
IIPOTUBOKPU3UCHBIX MEP IPUMEHSIOT HHCTPYMEHTBI CTPATErMUeCKOro MEHEPKMEHTA C IPUBJICYCHUEM BCEX
pECYpCOB OpraHU3alUy.

OcHOBHasl L1eJ1b aHTUKPU3UCHOTO YIIPAaBJICHUs HAIIPaBJIeHA Ha:

- COXpaHEHHE U MPUYMHOXKECHHE TIO3ULIUH KOMIIAHUH Ha PBIHKE;

— IIpeloTBpalleHue 0aHKPOTCTBA.
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I'epemr AHHa AJiekceeBHA
Geresh Anna Alekseevna
CTYJEHTKA, aKyIbTeTa HAJIOTOB, ayANTa U Ou3Hec-aHann3a, GuHaHCOBOTO
ynupepcuteta npu [IpaButensctBe Poccuiickoit denepannu, ropoga MockBbl

YK 656.7
AYJUT BUBHEC-TIPOIECCOB: ITPOBJIEMbBI U I1YTHU PEIIEHU A
AUDIT OF BUSINESS PROCESSES: PROBLEMS AND SOLUTIONS

AHHOTaHI/IH. B craTbe BEIABIIEHBI npo6neMm, CBA3aHHBIC C IIPOBCACHHEM ayauTa ousnec-
IMpOLECCOB. K HuM otHOCATCS: OTCYTCTBHC YCTKOI'O IIOHUMAaHHA 6H3HCC-HpOL{CCCOB ayauTopamMu;
OrpaHUYCHHBIC YCIOBCYCCKUEC PECYPChl Ha IMPOBCACHHUE ayauTa, HeB(l)(beKTI/IBHaH KOMMYHUKAaIM;
COIMPOTUBJICHUEC U3MCHCHHAM CO CTOPOHBLI IIE€PCOHATIA OpraHHU3alr,; OTCYTCTBUC IMOCIICAYIOIINUX I[CﬁCTBPIfI.
Hpe,[[J'IO)KCHbI IIyTH UX PCHICHUA.

Abstract. The article reveals the problems associated with the audit of business processes. These
include: lack of a clear understanding of business processes by auditors; limited human resources for
auditing; ineffective communication; resistance to change on the part of the staff of the organization; no
follow up. The ways of their solution are proposed.

KuioueBble ciioBa: aynurt, ayauT OM3HEC-TPOIECCOB, MPOOJIEMBI ayiuTa OM3HEC-TIPOIIECCOB, MyTH
PCUICHUA HpO6J’IeM ayaura 6I/ISH€C-HpOL[eCCOB.

Key words: audit, audit of business processes, problems of audit of business processes, ways of
solving the problems of audit of business processes.

Aynut OU3HEC-TIPOIECCOB SABIAETCS OJHUM W3 BAXKHBIX acleKTOB 3((HEKTUBHOTO YIpPaBICHUS
opranuzanueil. [Iporiecc ayaura Bkiro4aeT B ce0s OLIEHKY MPOIECCOB OPTraHU3aIliH, BBISIBIIEHHUE MPOOJIEM U
pEKOMEHALUN 0 MX peleHnto. Llenpro ayaura sBIE€TCS IMOBBILEHUE PE3YJIbTATUBHOCTH IPOLECCOB
opranuzanuu. OJHAKO ayauT OW3HEC-TIPOIECCOB COMPSIKEH C PSJIOM MpoOJieM, KOTOpbIE TPEOYIOT
THIATEJILHOTO PACCMOTPEHUS ISl JOCTHXKEHHUS KEJIAEMBIX PE3yIbTaToB.[1]

busnec-mipouiecchl  SIBISIFOTCSL  BaXHEMIIUM ~ KOMIIOHEHTOM  JESTEIBHOCTH  OpraHu3aluu,
3P HEKTUBHOCTh KOTOPHIX MOXKET ONPEAEINTh YCIEeX WIN Heyaauy KOMIaHuu. B 3Toii cBsi3u ayauT OuzHec-
MIPOLIECCOB  SIBJISIETCS BAKHBIM MEPOINPUSATUEM [UIsl OpraHU3alui, CTPEMSILUXCS YIYYIIUTh CBOIO
NESTENBHOCTD.

HecmoTpst Ha CBOIO BaKHOCTH JaHHOTO HAIPABJICHHS ayJuTa, OH HE 00X0aUTCs 6€3 mpodiem.

B ceronnsnelt 6bICTpo MeHsIOIIEHCs OM3HEC-Cpeie ayIuT OU3HEC-TIPOLIECCOB CTaJl HEOTHEMIIEMBIM
MHCTPYMEHTOM AJisi oOecriedeHust Oecriepe0oiHOro (GyHKIMOHUPOBAHUS OpraHu3alnuu. AyJaUTbl TIOMOTal0T
BBISIBUTH 00JIaCTH HEdPPEKTUBHOCTH, OOHAPYKUTH OMMUOKA U OOECIIEUYUTh COOTBETCTBHUE HOPMATHBHBIM
TpeboBaHusAM.[2] OgHako NpOBENEHHE ayauTa — HEMpocTas 3ajaya, MOCKOJIbKY TpeOyeT TIiyOoKoro
MOHUMAaHMsI OU3HEC-TIPOIIECCOB U CBA3AHHBIX C HUMH PHCKOB.

B nanHON craThe paccMOTpeHbl MpPOOJIEMBbl, BO3HUKAIOIIME IPH MPOBEACHUM ayauTa Ou3Hec-
IIPOLIECCOB, U MPEIOKEHBI BO3MOYKHBIE PEIICHHUS.

OpnHolt M3 OCHOBHBIX MpOOJIEM MpU MPOBEACHUM ayauTa OU3HEC-TIPOLIECCOB SIBISIETCS OTCYTCTBHE
YETKOr0 TMOHUMAHUS IPOLEcca, YTO MOXKET IPHUBECTH K HEAJEKBAaTHOW OIIEHKE IPOLECCa W BBISIBICHUIO
HeBepHbIX Mpobiem. [loaToMy OdeHb BaKHO MMETh YETKOE MIPEJCTaBICHHE O IMPOLECcCe M €ro LEesX 10
Hayama ayJauTa.

['pynna aynuTopoB AOMKHA MPOBECTU TIIATEIbHBIM aHANIMU3 JOKYMEHTAllMM Ipoliecca, BKIKYas
KapThl Ipoliecca, 6JI0K-CXeMbI U CTaHJIapTHBIE ONepaliMoHHbIE TpoLeyphl.[3] TOT 0630p AOIKEH TOMOYb
KOMaHJie BbIpa0OTaTh 4YETKOE IOHMMaHUE Mpolecca M ero uenei. I'pymma Taxke JOKHA OMPOCHUTH
BJIAJICNIBLIEB TIPOIIECCa, 3aWHTEPECOBAHHBIE CTOPOHBI M MHPOQMIBHBIX 3KCIEPTOB, YTOOBI TOIYYUTh
JIOTIOJTHUTENbHBIE CBEIEHUS O MPOIIecce.

AynuT OU3HEC-TIPOLIECCOB MOKET ObITh TPYIOEMKOM U pecypcoeMKoi 3anaueil. OpraHuzanuu MOTyT
HE MMETh HEOOXOIMMBIX pECypCcOB i TPOBEACHHMS ayauTa, YTO MPHUBOAUT K HEMOJHOMY WIIH
Hed(DPEeKTUBHOMY ayIUTY.

YroObl TpeorosieTh 3Ty MpoOsieMy, OpraHH3alMd MOTYT PacCMOTPETh BO3MOXHOCTH HEpeaayu
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ayauTa Ha ayTCOPCUHT BHEIIHEH ayAUTOPCKOW GupMe, y KOTOPO ecTh HEOOXOAUMBIE PECYPCHI U OTIBIT IS
MPOBEJICHUS TIIATEIHHOTO ayIuTa MPOIECCOB OpraHu3aluu. B kauecTBe aabTepHATUBBI OPraHU3aluy MOTYT
OTIPEACTUTh IPUOPUTETHOCTh HANOOJIee BAXKHBIX MPOILIECCOB M PACIPEIEIUTh PECYPCHl COOTBETCTBYIOIIUM
o0Opazom.

DddexTuBHAS KOMMYHUKAIMS MMEET pelaroliee 3Ha4eHUe Ui ycrexa Jiroboro ayaura. OgHaKo
Hedp(deKTUBHAS KOMMYHHUKALMS MOXXET MPUBECTH K HEJAONOHMMAHHUIO, 3a/lep’KKaM M HeaJeKBaTHOMY
BBISIBJICHHIO TIPOOJIEM.

['pymnma aynuTopoB noikHA pa3paboTaTh MjIaH KOMMYHHKAIIUH, B KOTOPOM OyIyT yKa3aHbl KaHAJIbI
KOMMYHHKAIIUU, 9acTOTa M COJIepKaHWe KOMMYHHUKanuu. [ImaH Takke JODKEH BKIIOYATH OIPENCIICHHE
3aMHTEPECOBAHHBIX CTOPOH M MX POJH B Mpoliecce KOMMyHHKaluud. HeoO0XxoaumMo npoBOIUTh peryisipHbIe
BCTpEYH I 00CYKACHHUS PE3YyIbTaTOB ay/IuTa, X0/Ia €ro MPOBEACHHUS U JIIOOBIX BOIIPOCOB, BO3HUKAIOIINX B
X0JIe ayAuTa.

[Tocne 3aBepiieHHs ayAWTa BaXKHO MPOCIEAUTH 32 BBHIMOJTHCHHEM PEKOMEHIOBAHHBIX PEIICHUH,
9T00BI YOenuThcs B X 3 dexTuBHOCTH. OHAKO MHOTHE OPTaHU3AIMK HE BBIMOIHIIOT PEKOMEHIAINH, YTO
MIPUBOJIUT K TIOBTOPHOMY BOSHHKHOBEHHIO MPOOIIEM.

Opranuzanuu JT0JKHBI pa3paboTaTh MJIaH JSHCTBHUI, B KOTOPOM OMUCAHBI IArd, HEOOXOAUMBIE IS
pealiM3anuu PEKOMCHIOBAHHBIX perieHuid. [I1an MomKeH BKIIOYATh CPOKH, OOS3aHHOCTH U U3MEpSEMbIC
pe3ynbratel. Heo0X0aumMo mpOBOAUTH PETyJspHBbIE 0030pbl X0/la BBINOJIHEHUS IUIaHa, YTOOBI yOeauThCs,
YTO PEUICHUS PEATH3YIOTCSI B COOTBETCTBUU C TUIAHOM M 3()(DEKTHBHO PEIIAIOT BHISIBICHHBIC MPOOICMBI.

Eme onHOM U3 OCHOBHBIX MpoOJeM NpU NPOBEACHUM ayquTa OW3HEC-TIPOIECCOB SIBISETCS
OTCYTCTBHE CTaHJIAPTU3UPOBAHHON CHCTEMBI aylHuTa. AYIUTOPHI YaCTO HUCIIOJIB3YIOT PA3IMYHbIC METOBI U
TEXHUKU JJI1 OICHKU TIPOIECCOB, YTO 3aTPyOHSET CpaBHEHUE pE3yJbTaTOB pa3IUYHBIX ayJIWUTOB.
OTCyTCTBUE CTaHIAPTH3AIMH MOXET IMPUBECTH K HECOOTBETCTBHUSM B BBIBOJAX M PEKOMEHIAIMSIX ayIuTa,
4TO CHIKaeT 3(EKTUBHOCTH MPOIlecca ayIuTa.

Tak ke mpoOiIeMoil sBISETCS CIOXHOCTh COBPEMEHHBIX OW3HEec-mpoleccoB. Pacryiee
UCIIOJIb30BAaHNE TEXHOJOTHUH M aBTOMATH3allMU MPHUBEIO K IMOSBICHUIO OOJEe CIOXKHBIX MPOLIECCOB,
KOTOpBhIC TPYAHO TMOJJIAIOTCS AYAWTY. AYIUTOPHI JIOJDKHBI 00JIafaTh HAaBBIKAMH HCITOJIB30BAHHS
CHEINATM3UPOBAHHBIX WHCTPYMEHTOB U TEXHUKH ISt Y(H()EKTUBHON OLIEHKH 3TUX MpolieccoB. OTCyTCTBHE
TaKMX HaBBIKOB MOXKET MMPUBECTH K HETOYHBIM PE3yJIbTaTaM ayIuTa H PEKOMCHIAIHSIM.

Kpome TOro, mnpu mpoBeAeHHH ayquTa MPOILECCOB ayIUTOPhl YacTO CTaJKUBAIOTCA C
CONPOTHUBIICHUEM CO CTOPOHBI COTPYTHUKOB. COTPYyIHHUKH MOTYT UYBCTBOBaTh, YTO WX paboTa
MOJIBEpraeTcss KpPUTHUKE, YTO MPUBOAMT K HEraTUBHOMY OTHOIIEHHUIO K MPOLECCY ayAuTa. JDTO MOXKET
3aTPyJHUTH MOJIYYEHHE ayIuTOpaMu HeoOxoauMoi nHdopmannu i 3p(HEKTUBHON OLIEHKH MTPOLIECCOB.

Jns mpeononieHus mpoOieM, BO3HHUKAIONIMX MPH MPOBEACHUM ayAuTa OWU3HEC-MPOLECCOB, MOXKHO
peanu30BaTh HECKOJIBKO PEIICHMI:

— BO-TIEPBBIX, CTAHJAPTU3AIINU TTPOIIECCa AYAUTA;

— BO-BTOPBIX, WHBECTHUPOBAHUE TEXHOJIOTUU U O0YUICHHE ayIUTOPOB.

CrangapTu3zanuy Tpolecca ayduTa MO3BOJIUT HCIOJIB30BAaTh TOCIENOBATENBHYIO CTPYKTYpY U
METOOJIOTHIO ay/IUTa, YTOOBI 00ECIIEUYNTh HAICKHOCTh PE3YJIbTATOB ayIuTa M BO3MOXHOCTh X CPaBHEHUS
MpU TPOBEICHUU DPANUYHBIX ayAuToB. CTaHgapTHU3alMs TAKXKE€ MOXET MOMOYb BBISIBUTH OOJIACTH ISt
yIIy4IIEHUs caMoro mpolecca ayaura.

MuBecTUIIMM B TEXHOJOTMM H OOyYeHHWE TIOMOTYT YIYYIIUTh HABBIKM HCIIOJNH30BAHHUS
CHCIIMATM3UPOBAHHBIX HWHCTPYMEHTOB M METOJIOB JUII TOYHOW OIICHKH CIIOKHBIX OHW3HEC-TIPOIECCOB
ayIUTOpaMH, 4TO TIO3BOJUT UM d(PPEKTUBHO OIEHUBATH COBPEMEHHbBIE OU3HEC-TIPOIIECCHI.

B-Tperbux, 4TOOBI penuTh MPOOJIEMY COTPOTHBIICHUS COTPYIHUKOB, ayJUTOPBI JIOJDKHBI YETKO
JIOHECTU JI0 COTPYAHHKOB Ieb TIporecca ayauTa. COTpyIHUKH JOKHBI TOHUMATh, YTO MPOIECC ayAuTa
HaIpaBJIeH HE HA KPUTHUKY MX pabOTHI, a Ha BBIABJICHHE 00JacTel, TpeOYIOMUX yaydiieHus. Takke BaKHO
BOBJICKaTh COTPYAHHKOB B MPOILIECC ayAUTa, YTOOBI MOMYyYUTh MX BKIAJ U TOIICPKKY. DTO TOMOXKET
CO3/1aTh MTO3UTHBHOE OTHOIICHHE K MPOIIECCY ayAUTa U TIOBBICUTH €r0 () (PEKTHBHOCTS.

Aynut OW3HEC-TIPOILIECCOB YacTO BBIABISET 0O0JIACTH, TPEeOYIOMIME W3MEHEHWH IS TOBBIMICHUS
3(G(}HEeKTUBHOCTH U Pe3yJNbTaTUBHOCTH Tmpouecca. OAHAKO BHEAPEHUE STUX H3MEHEHHH MOXET ObITh
3aTPyJHEHO HM3-3a COMPOTHBIICHUS 3aMHTEPECOBAHHBIX CTOPOH. 3aMHTEPECOBAHHBIE CTOPOHBI BKIIIOYAIOT B
ceOs: IepcoHall OpraHu3aluy, COOCTBEHHUKH/MHBECTOPBI, MOCTABIINKH, COITUAIBHEIE TPYIIBI U OTACIbHBIC
rpaxaaHe, 3aBUCHMbIe OT OPraHU3alliK WM OKa3bIBAIOIINE HAa HEe BIUSHHUE.

UroObl  mpeonosieTh  CONMPOTHUBICHUE W3MEHEHHSM, OpTraHM3alMsIM  CJIEIyeT  BOBJICKATh
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3aWHTEpECOBaHHBIE CTOPOHBI B Mpolecc ayauta. Komanna ayauTtopoB A0KHA OOBSCHUTH OOOCHOBAHUE
ay/uTa, BBISBICHHBIC MPOOIEMBl U Tpe/iaraeMbie perieHus. Komanaa takke J0MDKHA 3allPOCUTh MHEHHE
3aUHTCPCCOBAHHBIX  CTOPOH, LITO6BI Y6G,Z[I/ITBCSI, qTo nOpciraracMbIiC  H3MCHCHHA IMPAKTUYHBI U
ocymiecTBMMbl. KpoMe TOro, opraHu3aii MOTYT O0OECle4nTh OOYYEHHE W TMOMICPIKKY, YTOOBI MOMOYb
3aUHTCPCCOBAHHBIM CTOPOHAM aJIalITUPOBATHCA K U3MCHCHUAM.

Takum 00pa3oMm, ayauT OWU3HEC-TPOILIECCOB SIBISETCS BaXKHBIM HHCTPYMEHTOM ISl OOecredeHust
OecriepeboitHoro (GyHKIIMOHUPOBaHUS opraHu3anuu.[4] OmHako Mmporecc ayauTa MOXKET OBITh CIOXKHBIM,
YUUTBIBasE pa3IMIHbIC MPOOJIEMbI, BOSHUKAIOIINE B X0/I¢ ero mpoBeaeHus. UtoOsl mpoBecTr 3)HeKTHBHBIH
ayauT, ayauTOpPbI JOJLKHBI ITPOBECTU OLICHKY PHUCKOB, BBIACINUTE JOCTATOYHLIC PECYPChI U JOKYMCHTHPOBATDH
OusHec-miporiecchl. Permas 3T mpoOJeMbl, ayAUTOPbl MOTYT MPOBECTH AyJHUT, OOHAPYKHTh OUIMOKH U
00eCTIeYnTh COOTBETCTBUE HOPMATHBHBIM TPEOOBAHHSIM.
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YK 33

TEXHUKO-OKOHOMMNYECKOE CPABHEHUE BAPUAHTOB ®YHIAMEHTOB U
BBIEOP OCHOBHOI'O BAPUAHTA B 3ABOJIOYEHHOM MECTHOCTH

TECHNICAL AND ECONOMIC COMPARISON OF FOUNDATION OPTIONS AND THE
CHOICE OF THE MAIN OPTION IN A SWAMPY AREA

AHHOTaIII/Iﬂ: B cratne paccMaTpuBaArOTCS SKOHOMUYCCKHUEC 3aTPAThEI HA CTPOUTCIIBCTBO, BLI60p Ooiee
BBII'OJIHBIX BApUAHTOB TIpHU CTPOUTCIBCTBEC W OKCILTyaTalluH. Bo3MokHbIE BApHWAHTHI TMOBBIIICHUA
TeXHUYECKOU KYJIbTYpPbl B CTPOUTCIBHOM IPOU3BOACTBE, BHCAPCHUIO IMCPEHAOBBIX MCETOJOB BCACHUA
CTPOUTCIIBHBIX NPOUCCCOB, IMOBBIMICHNWIO KAYECTBA U CHUIKCHUIO CTOUMOCTHU CTpOI/ITeJ'II)HOI\/'I MMPOAYKINH.

Abstract: The article discusses the economic costs of construction, the choice of more profitable
options during construction and operation. Possible options for improving technical culture in construction
production, introducing advanced methods of conducting construction processes, improving the quality and
reducing the cost of construction products.

KinoueBnle ciioBa: 9KOHOMI/IKa, CTOUMOCTb, TCXHHMKO-DKOHOMHYCCKAsA OICHKA, CeﬁeCTOI/IMOCTL,
(GbyHIIaMEeHT, €CTECTBEHHBIN, CBAITHBIM.

Key words: Economics, cost, technical and economic assessment, cost, foundation, natural, pile.

B mporuecce cTpouTenbCTBa, pELICHUS IPUHUMAIOTCS B YCIIOBUAX MHOrOBapuaHTHOCTU. Harpumep,
3JaHHE WA COOPYKEHHE MOKET MUMETh PA3JIMYHbIE KOHCTPYKTUBHO-KOMIIOHOBOYHBIE PEIICHUS. 3aBUCUT
3TO OT BBINOJHEHUS CaMOM pabOThI, UCMOIB30BAHUE PA3HBIX MATEpUAIOB, METOIOB MPOU3BOJCTBA PadOT,
MIPUMEHEHHE PAa3IMYHBIX CPEACTB MexaHu3auuu. Vcxons u3 MHOXKECTBa BapHaHTOB BbIOMpaeTcs HaumboJee
palMOHAIBHBIN.

PanmonanpHplif BapuaHT OOBIYHO BBIOMpAETCS IYTEM CpPAaBHEHMSI TEXHMKO-3KOHOMHYECKHUX
[IOKa3aTesIed paccMaTpuBaeMbIX BapuaHTOB. [IpuHMMaeTcs To perenue, KOTopoe IIpyu YCI0BUU OJMHAKOBOMN
HAJEKHOCTH U OE30MaCHOCTH ISl CBOETO OCYIIECTBIIECHUS TPeOyeT MEHBIINX 3aTparT.

IIpu cpaBHEHHMHM BapUAaHTOB pA3JIMYHBIX PEIICHUM B Ka4eCTBE KPUTEPUS OKOHOMUYECKOU
3(pGEKTUBHOCTH HCHOJIb3YIOT CHCTEMY IOKa3arenel, KOTOpble MOAPA3JENAIOTCs, ¢ OAHON CTOpPOHBI, Ha
9KCIUTyaTallMOHHBIE W CTPOUTENbHbIE, a C Jpyrod (Kak Te, Tak W JpyrHe€) — Ha OCHOBHBIE U
JOTIOJIHUTEIIbHBIE.

B unmcie OCHOBHBIX MOKaszaTesled paccMaTpuBalOTCs OO0BEMbBI  KalMTAlbHBIX — BIIOXKEHUH,
ce0ECTOMMOCTh BBINTYCKa MPOAYKIMH HPEANPHUITHSA, CeOECTOMMOCTh CTPOUTEIHLHO-MOHTaXHBIX pabdor. K
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MOCJIEAHEN OTHOCUTCS TAKXKE U MIPOJOJDKUTEILHOCTD CTPOUTENILCTBA.

CtpoutenbCTBO Ha OOJOTUCTON MECTHOCTH MOXKET MPUHECTH MHOTO TPYAHOCTEH, KaKk B CaMOM
IIPOLIECCE CTPOMUTENBCTBA, TAK U B 3KOHOMUYECKOM IIaHe. CII0KHOCTU MOKHO CBECTH K MUHUMYMY €CJIH
BBIOpaTh MPaBUWIIBHYIO OCHOBY JOMa. DTO MOMOKET HaMm u30exaTh JIMIIHUX 3aTpaT Ha IMEepecTPOuKy U
MOCTOSIHHBINM peMOHT. B craThe pazbepem, Kak caenaTth GpyHIaMEHT AoMa Ha OOJIOTE U HE MOTEPSITh ACHBIH.

Bo3BOaUTH TpaauIIMOHHBIN kee300eTOHHBIN (DyHIaMEHT IMOJ 37aHMs B TaKUX MecTax — OoJiblias
npobnema i ctpoutesei. Jleao B TOM, 4TO TpyHT, HACBIIEHHBIH TOpQOM, He 00JanaeT T0CTaTOYHON
YCTOWYMBOCTBIO, @ IIJIOTHBIE CJIOM TOYBBI PACIOJIOKEHBI JOCTaTOYHO TIIyOoko. Jlaxke Bo3BeneHHE
HeOONbIIOT0 (yHIAaMEHTa M3 Kele300eToHa TpeOyeT 3HAYUTENBHBIX 3EeMIISHBIX pPaboT, OCOOCHHO IO
YCUJIGHUIO TPYHTa — 3aChINKU ME€CKa, YCTAHOBKU YCHUJICHHOW OMaayOKu M T.A. YCTaHOBKa KJIACCHYECKOTO
IUINTHOTO WJIM JIEHTOYHOTO JKEJIEe300€TOHHOTO (yHIaMEHTa B HEKOTOPBIX MECTax HEBO3MOJXKHA.
BonbmMHCTBO 3/1aHUH U COOPY)KEHUM B OOJIOTUCTBIX MECTHOCTSX CTOST Ha CcBasiX.[ 1]

CBaun u371aBHA NPUMEHSITUCh B KauecTBe (hyHIAaMEHTa MOCTPOCK Ha HEYCTOMYMBBHIX TpyHTax. Takoe
penieHre MO3BOJISIET IEPEHECTH HArpy3Ky ¢ BEPXHUX, HEYCTOMUYMBBIX M3-3a MOJ3EMHBIX BOJ, CIOEB IPYHTa
Ha HIKHUE, IJIOTHbIE M HENOABMXKHbIE ciaou. DyHIaMEHT HAa BUHTOBBIX CBasX MOHTHUPYIOT B TPYHT C
mo0bIM penbedom, BKIoYas 00JOTUCTBIE TOYBBI U TOpd. B aTuX cimyyasx cBau MPOXOAUT Yepe3 PHIXJIbIIA
CJION TOYBBI M 3aKpeIuIsieTCs] B IUIOTHOM CJIO€ — IOJBMYKKM IOYBBI TAKOM KOHCTPYKLMHM HE NPUUYMHST
ymepOa. Cpaiinblii (pyHIaMEHT 00XOoAuTCs 0e3 MmpeABapUTEIbHBIX 3eMIISIHBIX Pa0OT, CBal BBHHUMBAIOTCA
BPYYHYIO TIPSIMO B MOKPYIO 3€MIJTIO U JIa)K€ B HETITYOOKHH BOJIOEM.[2]

CraHgapTHBIM BapuaHT IpPECTaBiIsSeT coOoi TpyOy ¢ mpuBapeHHbIMH K Heil yomactamu. CBaun
TaKOIo THMAa TPEOYIOTCS MPU CTPOUTEIBCTBE KUJIBIX U XO3UCTBEHHBIX OOBEKTOB C HEOOJIBLIONW HArpy3Kou
Ha ocHOBaHUE. KOHCTpYKINK ¢ OONBIINM YKCIOM JIOMACTE HYKHBI IPU BO3BEACHUU 3/1aHUHN 3HAYUTEIHHOM
wiomaad M3 KUpnuya wid KamHs. OO0sacTh NpPUMEHEHUS BUHTOBBIX CBall C Y3KMMH JIONACTAMH —
CTPOUTENBCTBO HAa IUIOTHBIX TI'PYHTaX, B TOM 4YHCJIE€ Ha CKaJbHBIX NoOpoaax. Bo3Boaumbie CTpoeHUs
OTJIMYAIOTCS HA/IEKHOCTBIO M YCTOMUUBBI K pa3pyLIEHUsIM [IPU ABMKEHUN KaMEHHBIX IUIUT OCHOBaHUA. [yis
MPEIOTBPALECHUS KOPPO3UH cBau 00pabaThIBAIOT 3alIUTHHIMU COCTAaBAMHU B COOTBETCTBHUH.[3]

Y CTOMYMBOCT, BUHTOBBIX CBail ONPENENAECTCS HE TOJBKO MX OMOPOW JIOMACThIO HA IUIOTHBIE CJIOU
IPyHTa, HO U YINPYTOCTBIO €CaMOro IpyHTa B MeCTaX CONPUKOCHOBEHMsI C TeloM TpyObl. HemnoTHble
TOp(stHBIE CIIOM HE MOTYT 00€CHEeYNUTh JOCTaTOUYHOTO COMPOTUBIIEHUS cBail OOKOBBIM Harpy3kam. Otcrona
BO3HHUKAIOT MOBBIIIEHHBIE TPeOOBaHUS K OOBs3Ke Takoro QgyHaameHta. /leno B TOM, 4TO OTAEIbHAs CBas
MO>KET OTKJIOHUTHCS B MIPOLIECCE HATPYKEHUsI, & €CJIM HECKOJIbKO CBall JKECTKO CBSI3aHbI MEXAY c000il 3T
IpakTH4Yecku HeolyTuMo. Ho 1 00Bsi3ka JomKkHA ObITh HAMHOTO NPOYHEE, YeM B KJIACCHYECKOM BapHaHTE,
KOIJla Ha OKOHYAaHMs CBall YKIaJbIBaeTCs JAEpeBAHHbI Opyc. B ycnoBusx O0010THCTOM MECTHOCTH
HAaCTOWYMBO PEKOMEHAYETCS HMCMOJIb30BAaHUE METAJUIMUECKOTO POCTBEPKA. DTO COEIMHEHUE OTIEJIBbHBIX
cBail B 00U MeTanmu4eckuil kapkac. Jljig coeuHeHus cBail 0OBIYHO MCHOJB3YETCSI KaK METATMYECKUM
yroiok, Tak u mBemiep. OHM TpUBApUBAIOTCA K Telny TPyObl M K OKOHYaHHSM TpyO B Tpolecce
BBIPaBHUBAHMS TUIOCKOCTH (DyHAaMeHTa.[4]

Jlis BO3BelE€HUS JOMOB M JAPYTHMX IOCTPOEK Ha OOBOJAHEHHBIX, OONOTUCTBIX TIPYHTaX WM B
MECTHOCTU € OOJIBIIUM YKJIOHOM U €KerofHbIM BECEHHMM IaBOJKOM, HJCAIbHBIM pELUICHHEM CTaHET
(dbyHIaMeHT Ha BUHTOBBIX cBasx. OH MO3BOJIUT NPU MUHUMYME 3aTpaT JIEHEr, BpEMEHH M CUJI BO3BECTH
HaJE&XKHOE OCHOBaHUE /TSl OyAyIEero qomMa Wik ObITOBOU MOCTPOUKH.

BuHTOBBIE CBaM BKpYUYHMBAIOT B II0YBY, a €€ CTPYKTypa OCTAETCSA HETPOHYTOM, IPU ITOM ITPOUCXOJUT
VIUIOTHEHHE IpyHTa. JlomacTu cBau paBHOMEPHO paclpeielisioT Harpy3Ky Mo ocHoBaHHIO ¢yHIameHTa. B
pe3yibTaTe HU BBICOKHI YpOBEHb T'PYHTOBBIX BOJI, HU CHJIBI MOPO3HOT'O IyYEHHUs 3bI0KHX OOJIOTHCTBHIX MOYB
HE YIpoXaroT CTPOCHUIO.

Bo3moxHble BUABI (PYyHIAMEHTOB AJisi OOJOTUCTON MOYBBI: MOHOJHMTHAS TUTMTA, BUHTOBHIE CBaW,
NeHTO4YHbIH (pyHIaMeHT. Tak kak BUHTOBBIE CBal MbI YK€ PaCCMOTpEIIH, U 3TO Oosiee paloHaIbHBINA BUI
MI0JI3EMHOT0 COOPY>KEHHSI [UIs O0I0Ta.

MOHONIHUTHBIE TUIMTHI UCHOJIB3YIOT KaK MPaBUIIO, HA 00J0TaX y KOTOPBIX YPOBEHb I'PYHTOBBIX BOJ]
BbICOKMH. VX syurie Bcero 3ainuBaTh OETOHHBIM PacTBOPOM Ha MECTE CTPOMKH, a HE COOMPATh U3 TOTOBBIX
3aBOJCKUX IUTUT. DTO MO3BOJUT M30€XKaTh JOMOJHUTENbHBIX MaTepUalbHBIX TpaT Ha apeHIy TsHKeNIou
CTPOUTEXHUKH M TIOBBICUTH MPOYHOCTh OCHOBaHWS. [IMUTHBIN (yHIAMEHT SIBISETCS CaMbIM TPOCTHIM B
M3TOTOBJICHUH U TIOAXOIUT Il OOJIOTUCTHIX YYACTKOB C BHICOKMM YPOBHEM IPOJIETaHUS TPYHTOBBIX BOJ.

B penkux cmyyasx Uil CTpPOUTENbCTBA JOMa Ha OO0JOTE HCIONB3YIOT MENKOo3ariyOieHHoe
OCHOBAHHUE JIGHTOYHOTO Tuma. Ero ycranoBka OyJer nenecoodpa3zHol JHIIb MPH COOIIOACHUN HEKOTOPBIX
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YCIIOBHIA: y4acTOK JOJDKEH OBITh 000pynoBaH BbICOKO3()(EKTHBHOM ApEHaKHOW CHCTEMOW; MECTO MOJ
(GyHIAMEHT JOJIKHO HaXOAUTHCS Ha CaMOW BBICOKOM 4acTH yyacTKa; Ha TEPPUTOPUN IOCTPOMKHU HE JOKHO
OBITh TIOJIBO/THBIX UCTOYHUKOB/TIO/I3EMHBIX POTHUKOB, KOTOPBIX HEMAJIO B OOJIOTUCTOM MeCTHOCTH [5] .

JlomkHO OBITH pa3paboTaHO HECKOJIbKO BAPUAHTOB HA €CTECTBEHHOM OCHOBAHUU (JICHTOYHBIM) U
CBaifHBIM (yHJaMEHT, M3 KOTOpHIX BBIOMpaloT Hambonee 3¢ddexrTuBHbli Bapuant. llpu cpaBHeHHH
aHATM3UPYIOT (PMHAHCOBBIE 3aTPAThl, BDEMEHH, TPYy1a U MaTepHaIbHO — TEXHUYECKOH 0a3bl. BrinosHeHHbIE
MPOEKTUPOBIIMKOM M CYONOAPSAIHBIMH TMPOEKTHO-U3BICKATEILCKUMH OpPTaHU3alUsAIMU 3KOHOMUYECKHE W
TEeXHUYECKHE U3bICKaHUS MOATBEPXKIAIOT L1E€1€CO00Pa3HOCTh CTPOUTENILCTBA.

DKOHOMUYECKHE M3BICKAHUS 3aKIIOYAIOTCS B Pa3padOTKe BapUAHTOB OOECIICUEHUS! CTPOUTEIHLCTBA
CBIPbEBBIMH peCypcaMu, TPAHCIIOPTOM, pabOUYUMU KajJpaMmH, kuiabeM. Ilnomanka, Ha KOTOpoOil BO3BOAUTCS
7IOM, UMEET PaBHUHHBIN perbed, e€ MIaHupOBOYHAs TIOBEPXHOCTh UMEET OTMETKY 94.2 M.

I'nmy6una 3amoxkeHust GyHAAMEHTOB CTAaKaHHOI'O THMA U CBaWHBIX (YHIAMEHTOB IO/ BCE KOJOHHBI
paBaa 1.0 M. OtmeTka mopomBbel Becex (pyHnamentoB 93.2 m. KoTioBaH mpopes3aer Clioil CHITIMHKA TpU
riyOuHe 3ajeraHus IPyHTOBBIX BOA HA 1.2 M, MO3TOMY KOTJIOBaH IPOEKTUPYETCs 6€3 yKPEIUIEHUs! OTKOCOB
1 0€3 YCTaHOBKU BOJIOOTIUBOB.[6].

Tabmuua 1. DyHgaMeHT Ha eCTECTBEHHOM OCHOBAHUU
CroumocTh Ha

En. O6beM |[CTOMMOCTH Ha
HanmeHnoBaHue padoT el1. U3MEpPEHUS,
paboT  [Bech 00beM, pyo.

3M.
pyoO.

[Ton BHYTpeHHIOI0 KOJIOHHY (110 ocu b)
Pa3paboTka rpyHTa noa GpyHaaMeHT

npu TIyOrHEe 10 2 M B HupuHe Oonee M3 3-852 3,5 13,482
IRV
DyHIaMeHTHI 5k/0, OTJCIbHBIE M3 31-00 4.5 139,5

[Ton HapyXHYIO KOJOHHY (110 ocH A)
Pa3paboTka rpyHTa moa pyHaaMeHT

[pH rIyOuHE 0 2 M U mupuHe 6oiee M3 3-852 A4, 77 18,374
1M

DyHIaMeHTHI 5k/0, OTJeNbHbBIE M3 31-00 4,2 130,2
MTOT'O: 301,556
[TorpaBounkIil Kodhdurment k=30 9046,68

Tabnuna 2. CaliHbIi pyHIaMEHT

En. CronMocTs Ha €1.J006eM |[CTOMMOCTH Ha

Hanvienosanme padot M3M.  [3MepeHus, py0. [paboT [Bech 00beM, pyo.

[To1 BHyTpEHHIOI0 KOJIOHHY (110 ocu b)
Pa3zpaboTka rpyHTa noja yHIaMeHT

Npy TIyOWHE 10 2 M U HpHHE Ooee (M3 3-852 3,5 13,482
1 M

'Y CTpoiiCcTBO MOHOJIMTHOTO POCTBEPKA [M3 28-30 1,65 46,695
YCTpOI/ISTBO /0 3a0MBHBIX CBail 3 88-40 1,47 129 948
IUTMHHOM 110 12 M

[Ton HapyXHYIO KOJOHHY (110 ocu A)

PazpaboTka rpyHTa noj GpyHmameHT

pu r1youHe 70 2 M u mupuHe Oonee (M3 3-852 4,77 18,374
1 M

'Y CTpoiiCcTBO MOHOJIMTHOTO POCTBEPKA [M3 28-30 2,55 72,165
YCTpOHSTBO /0 3a0MBHBIX CBail 3 88-40 1,24 109,616
mIMHEOoN 1o 12 M

TOI'O: 390,28
[ToripaBounbIil kKoapdurment k=30 11708,4

Brieog: Ilo pe3yjibTaTaM BbIIIOJIHCHHBIX BBIYUCIICHUN CTOMMOCTH 3aJI0KEHUS Q)YHI[E[MCHTOB,
HauoOoee BBI'OAHBIM KakK C TeXHquCKOﬁ, TaK M C IKOHOMHYECKOM CTOPOHBI, ABJISACTCSA QQYHI[aMeHT Ha
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€CTECTBEHHOM OCHOBAaHHH, KOTOPbIM OyAeT SBIATHCS OCHOBHBIM BapHaHTOM. 3aTpaThl Ha CBaHBIH
dbyHIaMeHT npeBbImaT Ha 2661,72 py6./1 m.m.
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BBIT'OJA OT UCIHTOJIB30BAHUSA TEOCUHTETHYECKOI'O MATEPUAJIA B
CTPOUTEJIBCTBE KEJIE3HOAOPOKHOI'O IIYTHU

USE OF GEOSYNTHETIC MATERIALS IN RAILWAY TRACK CONSTRUCTION

AHHOTaIII/Iﬂ: B HACTOAIICE BpEMA IIYTECBOC XO035IMCTBO HaxoauTca B CTaauMl aAKTHUBHOI'O
pedopmupoBanus B coorBercTBUU ¢ «KoHuemnuuedn pedopmupoBaHUs OPraHU3allMOHHOW CTPYKTYpbI
IIyTEBOT'O KOMIIJIEKCa». PeOpFaHI/I3aI_[I/I${ XO03s51MCcTBa MMPOBOAUTCHA PRI o0ecIieueHusI: CHMHIKCHUA
ce0eCTONMOCTH U YMCHBIICHUA OOJU OSKCILUTYaTallMOHHBIX 3aTpaT B IYTCBOM X03SHCTBE Ipu poCTC 00BEMOB
MEPCBO30K; ABUKCHHA TPY30BBIX IIOC3A0B C TIOBBINICHHBIMU CKOPOCTAMU U OCCBBIMU HAIrpy3KaMH,
CKOPOCTHOTI'O U BBICOKOCKOPOCTHOI'O ABMIKCHUS IMACCAKUPCKUX MMOC3T0B.

Abstract: Currently, the track facility is under active reform in accordance with the "Concept of
reforming the organizational structure of the track complex™. The reorganization of the economy is carried
out to ensure: cost reduction and reduction of the share of operating costs in the track economy with an
increase in traffic volumes; movement of freight trains with increased speeds and axial loads, high-speed
and high-speed movement of passenger trains.

KuaroueBnie cioBa: T'COCUHTCTUK, TCOTCKCTUIID, 6aJ'IJ'IaCT, JApPCHAX, 3aluTa, CTPOUTECILCTBO,
reopcuicTka, 5SKOHOMHA, BbII'OJd, CPaBHCHUC.

Keywords: geosynthetics, geotextile, ballast, drainage, protection, construction, geogrid, savings,
benefits, comparison.

OCHOBHBIE MEPONPUATHUS IO PEATU3ALUU 33Jad Pa3BUTHs IYTEBOIO KOMIUIEKCA CBS3aHBI MEXKIY
co0Oi M Ui CBOETO BBINOJHEHUS TPEOYIOT BHEAPEHHUS Manoo0CTyKMBAEMbIX KOHCTPYKIMH MyTH H
pecypcocOeperaomux TEeXHOJIOTUH TMpu  TEeKYIIeM COJEpKaHHMM IYyTH M TpH BBIIOJIHEHUH pPaboT
KalUTaJbHOIO XapaKTepa; COBEPIICHCTBOBAHUE CPEJICTB JIMAarHOCTUKHU COCTOSIHUSI MYTH M METOJOB
MPOTHO3UPOBaHMUs PabOThl KOHCTPYKIIMHM B IIEIOM U OTAEIbHBIX €€ 3JEMEHTOB; COBEPIIEHCTBOBAHUE
CTPYKTYpHI U (hOpM yIpaBICHUS MyTEBBIM X03sHCTBOM] 1 ].

B cBs13u ¢ H3MEHEHNAMHU YCIIOBUH AKCILTyaTalluH JKEJIE3HOA0POKHOTO ITYTH IPOU3O0IIO YBEIUUEHUE
Ipy30HANPsXKEHHOCTH, CKOPOCTEH IBM)KEHUS, BECOB U JJIMH IOE3/10B, YTO NPHUBEIO K HEOOXOAMMOCTH
COBEPIICHCTBOBAHMS KOHCTPYKIHMM MyTH. Ha jkelae3HOZOpOKHOE IMOJOTHO ACWCTBYIOT OY€Hb OOJIbIIHE
Harpy3k, KOTOpBIE TPUBOIAT K pAa3IM4HbIM JedopmanusM. PemeHuneM 3Toi mpoOieMbl SIBISETCS
IIPUMEHEHHE I€OTEKCTUIISI B KOHCTPYKLUH JKEIE€3HOJOPOKHOIO MYTH B KAa4eCTBE Pa3JEIUTEIBHOIO CIIOS C
[[EbI0 CYIIECTBEHHO YIYUYIIHTh COCTOSIHHE PEIhCOBOW KOJIeW B Tporecce dKkcruryataruu [2].0OcobeHHo
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aKTyaJbHO MpPHMEHEHHE TEOCHHTETHKa B MeCTax C ocjalleHHbIM TpyHTOM. B paiione OamM3KOro
pacmojoKeHus! pek, 3a00JJ04€HHOM MECTHOCTU WJIM MECTE C BBICOKOM BEpOSITHOCTHIO MABOJKOB. YCHIICHUE
OCHOBaHHE Tak ke Tpedyercs Ha JKJI pasBs3kax, rjie MHOKECTBO CTPEJIOK, a TAaKXKe TaM, I/Ie€ MOMHMO
TMHAMHYECKUX Harpy3okK, MPUCYTCTBYIOT €Ille U CTaThuYeckue. DTo neperonsl, JKJI cTaHIMKM U OTCTOMHUKH,
rJie I0e3/1a JUIUTEIbHOE BpeMsl CTOST 0e3 nBrkeHus[3].

['eocuHTeTHYECKOE TOJIOTHO HE TEPSIeT CBOMX CBOMCTB B JIOCTATOYHO ILIMPOKOM TEMIEPATYpPHOM
nuanaszone, oT -60 no +90 C. CpenHsis NpOAOIHKUTEIBHOCTh COXPAHEHUSI MAaTepUaIoOM CBOUX CBOMCTB U
XapaKTePUCTUK MPUMEPHO 25 JIeT.

Ha craguu npoexkTUpoBaHUS KEJIE3HBIX J10POI, FT€OCUHTETHUK PacCMAaTPUBAIOT OJAHOBPEMEHHO Kak
YKPEIUIAIOMUNA, (GUIABTPYIOMMUA W pa3aensronuii cioii. OT cocTosHUs Oajuracta 3aBUCHUT CKOPOCTHOM
PEKUM JAaHHOTO YYacTKa, MPOJOIDKUTEIBLHOCTD CIIY>KOBI PEIbCOB U TN, CTOMMOCTb OOCITY>KUBAHUS MTyTH
U, COOTBETCTBEHHO, peMOHTa. Ha TaHHBI MOMEHT, CTPOUTEIbHBIE TEXHOJIOTHH MPEATNONAraloT BhIIOIHEHHE
paboT MO YKPEIUICHHWIO C KCIOJIb30BAaHUEM T'€OCHHTETUKOB, KOTOPBIE MOMOTAIOT JOCTHYb BBICOKOTO
pesyibratal4].

JpeHaxxuble ¥ pa3aeiuTeNbHBIA CIOU, 00pa3yeMble T€OTEKCTHIIEM MEXIy OaJlTaCTHON MPU3MOM U
TPYHTOM, CIIOCOOHBI MPEMATCTBYIOT MOSBICHUIO YCAKU MOJIOTHA, a TAK)KE TOMaJaHUI0 YaCcTUI[ TPYHTA B €r0
(GWIBTPalMOHHYIO cHCTeMy. B To jke BpeMsi HETKaHO€ TIOJIOTHO OOecreuyuBaeT OecHpensiTCTBEHHOE
MPOXOKJCHUE BOJBI Yepe3 JIPECHAKHYIO CHCTEMY, OOecreuuBas TEM CaMbIM CTaOWUIBLHOCTH €€ pPaloTHI.
[IpumeHeHHEe TEOTEKCTWIIA CYHIECTBEHHBIM O0pa3oM CHIDKAeT 3arparbl Ha JIpyrHe MaTepHalbl,
OJTHOBPEMEHHO C 3THM o0ecreunBas Haa&KHOE 3aKperyieHHe Aaxe ciaboHecymero rpyHta. OgHako He
TOJBKO TIPOYHOCTh W HAAEKHOCTh KOHCTPYKIMM OOECIEeUMBAeT TPUMEHEHHE TE€OCHHTETHKAa. Ee
UCIOJIb30BaHUE TO3BOJISIET COKPATUTh 00BEMbI CTPOUTENBHBIX MAaTEPUAJIOB, YTO O0YCIaBIMBACT CHUKCHHE
CTOMMOCTH PEMOHTA WJIU CTPOUTEIILCTBA.

B marenre [5] ucnonp3yercs As MOBBIMICHUS HAIEKHOCTH U YCTOWYMBOCTU KaK BEPXHEro, Tak U
HUOKHEro cTpoeHusi nytu. lloje3Has Moaenb OTHOCHUTCA K YCTpOMCTBAM M KOHCTPYKLHSM 3JIEMEHTOB
3aIUTHOTO MOA0AIACTHOTO CJI0S KEIEe3HOAOPOKHOTO MOJIOTHA.

[TaTeHT «3amUTHBIN NMOAOAIACTHBIN CIION KEJIe3HOJOPOKHOTO MOJIOTHA». J[aHHas KOHCTPYKIIHS
MO3BOJIUT YBEIUYUTh CKOPOCTHBIE PEKUMBI U TOBBICUTH TPAHCIOPTHBIE HArpy3Kd C OJHOBPEMEHHBIM
YBEJIMUEHUEM TSKEJIOBECHOCTU I10€3/10B, 3HAUUTEIBHO YBEIMUYUTH CPOKH MEXKPEMOHTHBIX HMHTEPBAJIOB,
CHM3UTb aBapUHHOCTh M TOBBICUTH Oe3omacHOCTh. OHO pelaeT Takue TEXHHUYECKHe MpoOIeMbl, Kak
YMEHBILIEHUE pacXxoJOB IMecKa, WEOHS W Jp., COKpalleHHe OOBEMOB 3E€MJISHBIX padoT; MOBBIIIEHUE
YCTOMYMBOCTH U HA/IEKHOCTH KOHCTPYKIIHH.

bbulo mpemiokKeHO 3alUTUTh MNOA0AJUIACTHBIM CIOW JKEJNIEe3HOJOPOKHOTO TIOJIOTHA, B BUJE
KOHCTPYKLIUH, COCTOSIILIEN U3 CJI0S HETKAHOTO F€OTEKCTUIIBHOTO MaTepHala.

B 3aBucumocTu 0T Ha3HAYEHUS INIOTHOCTh T€OTEKCTUIIS ACTUTCS Ha TUIIBI:

- I'eorekcTunb TN 1, KOTOPBIM YacTO HUCIOJIB3YETCS B CTPOUTENIBCTBE COOPYKEHUN BBICOKOM
CTETEHU CIOXKHOCTH.

- I'eoTekcTuib THUN 2, BOCTPEOOBAHHBIA TPU YKJIAaJKe BpPEMEHHBIX U IOCTOSHHBIX
aBTOMOOMJIBHBIX JJOPOT, COOPY>KEHUU MOCTOBBIX KOHCTPYKIIHI, KE€JIEe3HBIX IOPOT, yCTPONUCTBE ApEHaXka.

- Hopuut-100, 150, 160, 200 yamie npuMEHSIOT B JIPEHAXHBIX CUCTEMaX KakK (PUIbTPYIOIIMNA
MaTepuaig, B KpOBENbHBIX paboTax [uis 3allMThl THAPOU3OISIUOHHOTO CJIOs, MpH OOyCTpoicTBe
MEMIEXOIHBIX 30H JJIsl O0eCTIeueHus IIEIOCTHOCTH KOHCTpYyKIuH (Mapku 150 u 200).

- Jopuut-250, 300, 350, 400 npuMEHSIOT MPU MTOCTPOMKE /I M aBTOIOPOT JUIS pa3iciicHUs
(Gpakuuif HWHEPTHBIX MaTepHajoB B ApPMOTPYHTOBBIX KOHCTPYKIMSX, JJIS 3alIUThl OT MEXaHWYECKHX
MOBPEXKICHUIM reoMeMOpaHbl, sl YKPBITUSL OETOHA MPU CTPOUTENBCTBE COOPYKEHUI Ha J10porax.

- Jopuut-450, 500, 600 ncnons3yroT npu GopMupoBaHUHM 0OBEKTOB MOBBIIICHHOH CIIOKHOCTH
Wi c OOJbIIMMU Harpy3kaMM Ha OCHOBaHHE: TOHHEIHM, a3pOJIPOMHBIE IUIOIIAJIKU, TPYy30BbIE H
TPAHCIOPTHBIE TEPMUHAIIBI.

[udpa B HA3BaHWKM MapKu O3HAYAET MOBEPXHOCTHYIO IUIOTHOCTh. JTOT IOKAa3aTellb BBICTYHAET
KITIOYEBBIM IIPU BBIOOPE T€OTEKCTHIIA ISl CTPOUTENBHBIX paboT. CBOICTBA 3TOrO Marepuana yBeIHUUBAIOT
€ro MPOYHOCTH U 3aIIUTY OT MEXaHUYECKHUX U PU3NYECKUX HArPy30K.

HauMeHnoBaHue nokasareis 3HayeHUe 1Mo MapKam
100 200 250 300 350 400 450 500
IToBepxHOCTHASI IIOTHOCTH, /M2, | 150 250 280 340 380 430 480 550
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He 0oliee \ \ \ \ \ \ |
Tommuua npu nasnennn 2 xlla, | 60-90
% ot h0, B npexenax

Heponora mno wmacce, %, He 10 8

Ooee

PaszpriBHass wHarpyska, H, ne | 150 250 300 |350 |350 |450 |450 |550

MeEHee:

I10 JUIMHE

10 IUPHHE 200 250 400 400 550 600 550 800

Yanuaenue npu paspeiBe, %, B | 150- | 150- | 150- | 160- | 160- | 160- | 160- | 160-

npeenax 200 200 200 250 250 250 250 250

I10 JUIMHE

0 IIUPHHE 100- | 100- |100- |100- |100- |100- |100- | 100-
150 200 200 200 200 200 200 200

Yanunenue npu Harpyske 25 % | 65-130
OT pa3pbIBHOH, %, B TIpenenax

10 JIJTHHE
[IpodHOCTP TIpH pa3AMpaHuy, KIc, | 2 5 5 5 10 10 10 10
HE MeHee:

110 JUTNHE

10 IIIUPUHE 2 5 5 5 10 10 10 10
Ilena 3a xB.M (py0)

IMTPOMCHAB 25 38 49 57 63 70 76 85
CrpoiiCepBuc 39 75 90 100 137 165 200 | 250
MertamnTpeiin 43 64 70 85 99 120 - -
KII Kpokyc - - 134 160 192 - - -

Ta0.]l ®u3nK0-3KOHOMUYECKOE CpaBHEHUE re0TeKCTUIs JlopHUT

Hannas Ttabnuna copMupoBaHa € YYETOM ONTOBO-PO3HUYHBIX II€H B MaraspHax ropoja
Kpacnosipck. I3 Hee BUIIHO, uTO LIeHBI HA reocuHTeTUK B Marazune «[[IPOMCHADB» cambie BbIrOAHBIE, TIO
CPaBHEHMIO C IPYTUMU B TOPOJIE.

B 3akimroueHue crnegyer OTMETUTh, YTO IPUMEHEHHE TE€OCHHTETHUYECKHX MaTepUuajoB B
YKEJIE3HOJOPOKHOM CTPOUTENBCTBE YICHIEBISIET €ro W JeJaeT €ro HaMHOr0 MPOYHEE, 3HAYUTEIbHO
YBEJIMYUBAETCS HECYyIass CIOCOOHOCTh JOPOTH, CHUXKAETCS CTOMMOCTh TEXHUYECKOTO OOCITYXHUBAaHUS W
YBEITUYUBACTCS CPOK PAOOTOCTIOCOOHOCTH KOHCTPYKIIUH.
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HNCHOJb30BAHUE 3APYBEXXHOI'O OIIBITA ITPH IIOABOPE PABOTHUKOB JIJIA
CEPBUCHBIX ITPEAITPUATHUUA

USE OF FOREIGN EXPERIENCE IN RECRUITING EMPLOYEES FOR SERVICE
ENTERPRISES

AHHoTauus: B manHoii ctaThe mpeacTaBieHa nHGopManus 00 UCTIONIB30BaHUH OIBITA 3apYOEIKHBIX
KOMITIaHU# 10 moI00py MepcoHaia Ha NpeAnpuaTus chepsl yCIayr U ero BHEIPeHHe NP Mo00pe mepcoHana
Ha IPEIIpUITHS HAlled peCcIyOJINKH.

Abstract: This article provides information on the use of the experience of foreign companies in the
recruitment of employees to service enterprises and its implementation in the recruitment of employees to
enterprises of our republic.

KirroueBsble cj1oBa: peKpyTHUHT, HHTEPBBIO, MHTEIUIEKTYaJIbHOE UHTEPBBIO, CKPUHHHT.

Key words: Recruiting, interview, intellectual interview, screening.

Today, every manager-employer wants to work with highly qualified personnel. Highly qualified
personnel is a guarantee of quick and high-quality solution of the assigned tasks.

In today's highly globalized era, the wrong selection of personnel causes a lot of losses for
companies.

Selection of personnel and methods used in this process. In the experience of countries of the world,
including abroad, the most common form of non-governmental employment organization is recruiting
agencies, whose main task is to find specialists for the ordering organization and select the most suitable
candidate. The process of personnel search and selection with the help of recruiting agencies should be
evaluated as a system of elements that are closely connected with each other both internally and externally.

It should be noted that the issues considered in this article are a relatively new concept in the labor
market of Uzbekistan, they are mainly used in the practice of foreign countries, and these issues have not
been thoroughly studied in the research of our experts.

Below we will consider some of the methods that are widely used in recruiting personnel in the
practice of global companies.

1. Interview. Arranging an interview with a candidate in the process of selection and admission is not
new. But today the interview is divided into types by experts.

1.1. Intelligent interview is a new standard of interview conducted in the recruitment process.
Riddles, puzzles and problem questions are used a lot in this interview. Questions asked to a candidate in an
intellectual interview are considered non-standard and are also considered "impossible questions™”. No one
knows the answer to them, but that doesn't matter. The main goal is to evaluate the candidate's intellectual
potential, unique and creative thinking, as well as tolerance in the "mega-reverse™ environment.

Candidates are required to present themselves, defend their worldview and opinion during the
interview. In order to succeed, they have to intelligently answer the questions and suggest ways to solve the
puzzle, despite the difficult conditions and stressful situation.

1.2. A stressful interview. It is also called "shock interview". The purpose of this approach is to
determine the candidate's stress tolerance. Public use of this technology is not recommended. Experts agree
that only certain professions can be used in the recruitment process, such as cashiers, bank operators,
firefighters, internal affairs officers, teachers, and personnel specialists. In this process, situations are
deliberately created to clarify the stress tolerance of the candidate, and his condition is monitored by experts.
A standard sequence (scenario) of stress interviews can be as follows:

- waiting for the candidate, the employer's representative arrives at the interview place half an hour
or even more late than the agreed time;
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- indifference, ignores the title, level and education of the candidate, for example: what's wrong if
you come from university "A", our janitor also came from there™;

- pretending to have lost the candidate's resume;

- creating an uncomfortable environment during the interview process, for example, a chair that is
too high or too low, too much light falling on the eyes;

- asking rude questions, for example: "Why are you not married yet?" Are you afraid of women
(men)?";

- making unexpected actions by the representative of the employer, for example, holding a pen in his
lapel or throwing it at the candidate.

As strange as it may seem, after such a conversation, someone agrees to work in this enterprise. The
experts who conducted the interview should explain to the candidate the reason for the pre-arranged
"torture™ and recognize his success.

1.3. Brainteaser interview. Employer representatives of Western companies in Russia use this
method very effectively. Its essence is explained by the candidate's solution to a specific logical problem.
The purpose of such a non-standard method is to check the candidate's creative ability and analytical
thinking. This method of interview is intended for target audiences (groups), and in most cases it is used in
the recruitment of web programmers, advertising managers, auditors, and consultants.

Brainteaser-interview tasks are divided into the following groups:

1) Questions that are not based on strong logic and require clear answers.

2) Questions that cannot be answered clearly (for example, how many hairdressers are there in the
world). In answering this type of question, the candidate's logical thinking and creativity are assessed. The
candidate's approach to the barber question should begin as follows: there are about 8.0 billion people in the
world, 2/3 of whom use the services of a barber every month, let's say 1 barber serves 100 people in a
month, then the number of barbers on Earth...

3) Tasks that require an original thought and approach (for example, buy me this pen).

2. Headhunting and executive search. In modern practice, two main directions of direct personnel
search are widely used. They are headhunting and executive search.

Headhunting is an activity consisting of a sequence of tasks on the possibility of transferring a
specific specialist from one company to another. This technology of personnel selection is based on the
transfer of a specialist from the donor company to the client company. The category of experts is required to
be defined by the ordering company - the client. This service mainly carries out the selection and
recruitment of leading (management) personnel.

Executive search is a search and recruitment service for successful top managers and unique
specialists. This technology includes unique methods of identifying highly qualified personnel in the
segment of the labor market who are not actively looking for work. The "preys" of this service are high-level
managers (executive directors), independent members of the board of directors, managers of start-ups,
leaders who at the same time have their own job, have not thought of looking for another job, but may
switch to another job if better working conditions and a higher salary are offered. consisting of specialists.

The reason for the emergence of headhunting is the shortage of qualified managers in the modern
business world. Today, large companies have a shortage of highly qualified top managers, startups,
production managers, chief technologists, IT and finance directors, and chief accountants. It takes a long
time to train such specialists in the companies themselves. But in order to achieve success in today's
globalization process, it is necessary to find them from outside (from other companies) and give them an
offer to work in the company on favorable and suitable terms. In Hedhanting, no one is acting randomly. All
of them are highly experienced specialists who have the ability to extract (collect) the necessary information
from various sources, analyze the situation of each sector and the entire labor market. In addition, they are
strong psychologists, quick-witted and highly diplomatic.

Headhunters service is highly appreciated. Their fee is 25-30% of the employee's annual salary. This
serves as a "warning signal” for both the client company (employer) and the headhunting agency, that is, the
employer can get a really trustworthy specialist for the cost, and the headhunter “clicks" qualified personnel
from the entire market in order to get more income. "Click™ focuses on selection. Headhunting agencies do
not want to look for "cheap™ professionals.

Candidate search is a time-consuming process. For this reason, they are looking for personnel with at
least 7-10 years of practical work experience for positions with an offered salary of at least $60,000 per year.
Companies using this service will not pay for the service if they do not believe in the revenue that the
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recruiter will bring.

Headhunting agencies that value their position and reputation in the market, and the trust of their
clients, always follow the following rules:

- completing work on time;

- spend money according to the planned budget;

- providing objective information about the candidate;

- to stop providing services to the client in case of changes in the conditions (outside of the contract);

- if the candidate leaves the job at the employer for six months, to guarantee another candidate in his
place without additional payments;

- present the candidate to only one client at a time;

- to keep the client constantly informed about all stages of work on filling the vacancy.

3. Recruiting. The dictionary meaning of this word is French "recruit” - selection. Recruiting also
means recruiting, recruiting, and hiring. Currently, this term is used in a narrow sense, referring to the
process of searching and selecting qualified personnel for a certain fee. It differs from employment agencies
in that the employment agency receives a fee from the job seeker for the service, while the recruiting agency
signs a contract with the client company and receives a fee from them accordingly. The activity of the
recruiting consultants is to select the candidates who meet the requirements from among the sent resumes
and present to the employer a short list of 3-5 people and organize an interview. Usually, the cost of
recruiting services today is 15-25% of the required specialist's annual salary.

4. Screening means the process of selecting candidates from a large number of resumes according to
attributes such as gender, age, education, and work experience. This method is often used when looking for
candidates to fill positions such as sales staff, secretaries, office staff, warehouse staff. It is enough to
announce it in mass media. As a result, a large number of resumes are collected. The task of the specialist is
to "sieve™ all resumes and present a few that are acceptable to the employer. The employer chooses the right
candidate. This is also the difference between the screening service and the recruiting activity, that is, the
agency does not evaluate the candidates in detail, does not check the recommendations from the previous
place of work, does not guarantee their professional aspects.

At present, specialists in the field of "Personnel management" are being trained in several HEIs in
Uzbekistan. However, most employers are not aware of the training of these specialists, and most of the
personnel who have graduated from higher education institutions are currently working in other fields.

It is clear from this that it is necessary to further deepen the integration of higher education and the
real sector, abandon the usual work in this regard, and introduce innovations widely. It is also necessary to
pay more attention to practical training in the training of specialists who work directly with personnel, and to
involve specialists from production or service enterprises in the training process. In addition, it is necessary
not to delay the creation of training manuals and textbooks that can provide sufficient information on
recruiting, screening activities and their working mechanisms in educational institutions.

By working with people, managing them, it is possible to influence the economy, develop enterprises
or bring them into crisis. In this case, the personnel policy of each enterprise, the mechanism of working
with them, is of great importance.

Today, in our Republic, when hiring employees for service enterprises, they are accepted based on
their specialization, level of education, work experience, professional skills, level of knowledge of a foreign
language, and the results of a medical examination.

As a result of our studies, we can conclude that the use of foreign experiences in the process of
personnel selection and recruitment will have a positive effect on the life of our country's enterprises, the
national labor market, and the economy of our country in general.
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In recent years, as a result of the scale of economic reforms carried out in the development of the
economy in our Republic, stability of economic indicators has been observed in all areas. In particular, due
to the modernization of production and service enterprises, which are the basis of the economy, their
production capacities and efficiency are increasing. In particular, the provision of economic growth is due to
the contribution of the service sector of the economy.

Among the service industries operating in our republic, catering establishments occupy a special
place. Currently, in the territory of our Republic, there are catering establishments with different forms of
ownership - restaurants, cafes, bars, canteens, kitchens, etc., which differ from each other in such parameters
as the limited range of food produced, the price of food, and the level of service. A restaurant is a superior
type of catering enterprise in terms of all indicators (production and service provision). Alternatively,
restaurant service, unlike other catering establishments, involves ensuring that customers are well rested and
entertained. Therefore, in addition to the high quality of culinary products prepared in restaurants, the
culture of providing services should also be adequate. The culture of service in restaurants means that all the
basic services necessary for the operation of the restaurant are performed in full and on time according to the
established rules and norms. Therefore, there are a number of factors that affect the culture of service
provision, including the fact that employees working in restaurants have special knowledge and skills,
compliance of service areas (sites) with "Construction Standards and Regulations™ (SNiP), restaurant
equipment Modernity, design, etc. can be included. The organization of restaurant services based on the
factors mentioned above serves to determine its prestige. Recently, in addition to basic services, restaurants
offer additional services (ordering a taxi, taking pictures, ordering a song that the customer wants, chemical
cleaning, etc.) are also organized. This, in turn, causes the reputation of the restaurant to be even higher.

It should be said that the culture of services provided in restaurants today is not always adequate. In
some cases, customers are faced with cases of incomplete service provided in restaurants or service of
employees who do not have special knowledge and skills. In such a situation, fatigue can be felt in the mind
of the customer who came to relax. For example, in most restaurants that have been operating recently, there
is a lack of a wardrobe, which is considered one of the main types of service, and there are less than standard
hand washing facilities and toilet cubicles. Think for yourself, if a person who comes to rest in a restaurant
on one of these winter days, instead of handing over his luggage and outerwear to the wardrobe, he takes it
with him to the dining room, or if not, if he spends a large part of his rest time waiting in line to defecate,
wouldn't he be in an uncomfortable situation? In such cases, it certainly causes customers to be rightfully
dissatisfied with the restaurant's services and, in turn, indicates the poor service culture of the restaurant.

Many years of studies and observations show that such cases occur, especially in private restaurants.
Because most of the owners of such restaurants are specialists in other fields, and because they do not have
special knowledge, they are somewhat distant from the secrets of service culture. Therefore, in our opinion,
it would be appropriate for managers or managers of all private restaurants to be professionals with special
specializations. Another factor that determines the culture of service in restaurants is the service of waiters.
It is known that they are in direct, i.e. face-to-face, contact with customers during their service activities.
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However, this part of the restaurant service is very important and has a quick impact on the mood of the
customers. Therefore, the service of waiters is very important in determining the level of culture of
restaurant services. The tasks performed by waiters in the service activities in restaurants are comprehensive
and delicate, and require their implementation with high taste. The types of services provided by them are as
follows:

*welcoming clients based on the rules of professional etiquette;

» accommodation and support of customers who come for meals and recreation based on established
rules, taking into account composition (gender), age;

* receiving an order in compliance with the established rules;

* serving the table and providing additional dishes;

* politely answer the questions asked by customers;

* to ensure timely completion of all operations on duty;

« includes tasks such as calculating and politely following up on established rules.

It should be said that the waiters serving in most of the currently operating restaurants do not have
special knowledge and lack of experience. This, in turn, has a negative impact on the culture of the services
provided in the restaurant. Therefore, we believe that in order to eliminate the problematic situations
occurring in the industry and further improve the culture of the services provided in the restaurants, it is
necessary to implement the following:

* to ensure the normative indicators of service areas in restaurants, compliance with the
"Construction norms and rules" developed for this sector;

* to further increase the responsibilities of the "Sanitary Epidemiology Service" and other authorized
organizations, which supervise the restaurant's activities, and, in turn, the restaurant's employees in front of
the control organizations;

 achieving the selection of managers or managers operating in restaurants, especially private
restaurants, from professionals with special specialization;

* to ensure the creation of sufficient conditions for the restaurant staff to acquire special knowledge
and become the main issue of the restaurant's agenda and improve their skills when necessary;

» when accepting applicants entering a higher educational institution in this field, it is necessary to
take into account their inclinations and interests in the field.

In our opinion, the implementation of the above-mentioned proposals will have a positive effect on
the level of service culture in restaurants and, in turn, on the reputation of the restaurant.
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BJIMAHUE COBCTBEHHOCTH HA PAZBUTHUE ITPOMBIINJIEHHOCTH B OCOBbBIX
IKOHOMHMNYECKHUX 30HAX

IMPACT OF PROPERTY ON THE DEVELOPMENT OF INDUSTRY IN SPECIAL
ECONOMIC ZONES

AHHOTaHHﬂ. I/IHTeJIJIeKTyaJII)Haﬂ COOCTBEHHOCTh OKAa3bIBAET 3HAYUTEIBHOE BIWIHHUE HA Pa3sBUTHUC
IPOMBIIIJICHHOCTH B 0COOBIX DKOHOMUYECKUX 30HAX. DTH 30HEI NpeaAOCTABIAOT KOMIIAHUAM KOHKYPCHTHBIC
MIPEUMYIIECTBA C TOYKH 3pPEHMsS] HENOporod pabouell cuibl, THOKOIO pPEryJupOBaHUsS U KaueCTBEHHOU
I/IH(bpaCTpYKTypr. OI[HaKO HUHTCJUICKTYaJIbHAA COOCTBEHHOCTh 4YAacTO SIBIISIETCS HpO6J'IeMOI71 B JOTHUX
00JIacTsIX, TOCKOJIBKY OHM YacTO BOCHPUHUMAIOTCS KaK YOEXHINA s TOJJICIOK W HapyIICHWHA IpaB
I/IHTCJIJIGKTyaHLHOfl COOCTBEHHOCTH. DTO MOXET OKa3aTb HETaTUBHOE BIMSAHUHE Ha HWHHOBAIINH,
MIPOU3BOIUTEIIBHOCTh M KOHKYPEHTOCIIOCOOHOCTh B JOJTOCPOYHON TMepcrekThBe. Takum oOpa3om,
3(1)(1)6KTI/IBH8.}I peain3anusa HHTeHHeKTyaHBHOﬁ COOCTBEHHOCTH B DTHX OCOOBIX DKOHOMHYECKHUX 30HAX UMEET
pemaromee SHaYCHUC IJIs1 CTUMYJIMPOBAHUA I/IHHOBaIII/If/i H Ppa3BUTHA IIPOMBIIIIJICHHOCTH.

Abstract : Intellectual property has a significant impact on the development of industry in special
economic zones. These zones provide companies with competitive advantages in terms of low-cost labor,
flexible regulation and high-quality infrastructure. However, intellectual property is often a problem in these
areas, as they are often perceived as havens for counterfeiting and intellectual property rights violations.
This can have a negative impact on innovation, productivity and competitiveness in the long run. Thus, the
effective implementation of intellectual property in these special economic zones is crucial for stimulating
innovation and industrial development.

KuioueBble ¢j10Ba: HHTEIUIEKTYalbHasi COOCTBEHHOCTh, 0COOBIE YKOHOMUYECKHUE 30HbI, MHHOBAIIHH,
MMPpONU3BOJAUTCIILHOCTD, KOHKypeHTOCHOC06HOCTL

Keywords: intellectual property, special economic zones, innovation, productivity, competitiveness

Oco0bie 3xoHOMHIYEcKHE 30HBI (023)-3T0 Teorpaduueckue paiioHbI, KOTOPbIe OBLIM CO3/aHbl IS
pasMellleHHsl HMHOCTPAaHHBIX M OTEUECTBEHHBIX MNPEANpPUATHH, MpeaocTaBiss WM KOHKYPEHTHbBIE
MPEeUMYIIECTBA, TaKue Kak FMOKHe MpaBuia, HAJIOTOBbIE JIbIOThI, COBPEMEHHAs MH(PACTPYKTypa U HU3ZKHE
3aTpaThl Ha padouyro cuiy [5]. DT 30HBI cunTalOTCS YPPEKTUBHBIMU HHCTPYMEHTAMHU ISl TIPUBIICUCHHS
MHBECTUIMI U CTUMYJIHMPOBAHMSI SKOHOMHYECKOIO POCTa B pa3BUBaroUIuxcs crpaHax. OJHaKo B pamKax
TAaKOM TOJMTUKM MHTEIUIEKTYaJIbHOW COOCTBEHHOCTBIO YacTO MpPEHEOperarT, U OHAa MOXKET OKazaTh
HEraTWBHOE BIIMSHHE Ha Pa3BUTUE OTPACIH B JOJITOCPOYHOM MEpCHEeKTHUBE. B 3TOM KOHTEKCTE B JTaHHOM
CTaTh€ PACCMATPHUBAETCS BIMSIHUE MHTEJUIEKTYalbHOM COOCTBEHHOCTH Ha Pa3BUTHE MPOMBIIUICHHOCTH B
0COOBIX SKOHOMHUYECKHUX 30HAaX.

BnusiHue nHTEIUIEKTYa IbHON COOCTBEHHOCTH Ha MHHOBaIMU B OO3:

WuTennexryanbHas cCOOCTBEHHOCTh MOXKET ObITh BaKHBIM (PaKTOPOM CTUMYJIMPOBAHUS MHHOBAIIU B
033. Komnanuu MOT'YyT UHBECTUPOBATh B UCCIIEIOBAHUSA U Pa3pabOTKH HOBBIX MPOAYKTOB MM TEXHOJIOTUH,
€CJIM y HUX €CTh TapaHTHM 3alllUThl CBOEH MHTEIIEKTyalbHOM coOcTBeHHOCTH. OHaKo B HeKoTophelx 033
MHTEJUIEKTyallbHass COOCTBEHHOCTh paccMaTpUBAeTCsl KakK BBIXOJAINIAs 3a PaMKHU CHpPABEJIMBOCTH U
paBHOMpaBHUs, U 3aKOHbI U HOPMATHBHBIE aKThl MOTYT HapylIaThCsl TaM 3JI0YMBIIJIEHHBIMA KOMIIAHUSIMU
[1]. B aTux ciyyasx KOMIIaHMH MOTYT HEOXOTHO BKJIAJbIBaTh CPE/ICTBA B WHHOBAIIMH, OMACasiCh, YTO HX
MHTEJUIEKTyaIbHasi COOCTBEHHOCTh HE OyJeT 3alluIleHa.

B pe3ynbpTraTe 3T0 MOXET OTPaHUYHTD TOJITOCPOYHOE BIUSHHE 3TUX OCOOBIX IKOHOMUYECKHX 30H Ha
pa3BUTHE MPOMBIIUICHHOCTH. Hampumep, KOMIIaHUM MOTYT COKPAaTUTh pacxXolbl Ha HCCIEIOBaHUA W
pa3pabOTKH ¥ TPEIINOYECTh COCPEIOTOUYUTHCS Ha MPOM3BOJICTBE ¢ HU3KUMHU 3arpatamu [2]. B koHeuHOM
UTOrE 3TO MOXKET IOMEIIAaTh WHHOBALMSIM B PETMOHE M CHU3UTH BO3MOXKHOCTH AJIS CO3JAHMsI HOBBIX
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pabounX MECT U HOBBIX PHIHKOB.

3amyTa MHTEUIEKTYyadbHOM COOCTBEHHOCTH TaKXK€ MOXKET IOBJIMATH Ha MPOU3BOIAUTEIBHOCTH B
033. Korga xoMrnaHusiM HEOOXOIUMO 3alUIIATh CBOIO MHTEIUIEKTYaJbHYI0 COOCTBEHHOCTh B 3THUX 30HAX
WIN 32 UX IpeJieslaMi, 3TO MOKET MOTpeOOBaTh JOMOJHUTENIBHBIX 3aTpaT HA MOHUTOPUHI U oOecredeHne
COONMIONICHUST WX TPaB HMHTEUIEKTYyalbHOH COOCTBEHHOCTH [6]. DTO MOXKET OKa3aThCsl CEPbE3HBIM
IPENATCTBUEM, OCOOEHHO Ul MajblX M CPEIHUX MPENNpPUATHH, Y KOTOPbIX HET PECypcOB, HEOOXOAUMBIX
st obecrieueHus] COONIIOCHUS MX WHTEJUIEKTYaJbHOH COOCTBEHHOCTH HAa MHPOBBIX PBIHKAaX TOBapOB U
YCIIyT.

Kpome TOro, OTCyTCTBHE 3alIMThl HMHTEIUIEKTyalbHOW coOcTBeHHOCTH B 033 MOXET cO31aTh
BO3MOKHOCTH JJIs1 HEOOPOCOBECTHBIX KOHKYPEHTOB HapylIaTh MpaBa MHTEIUIEKTYalIbHOM COOCTBEHHOCTH
KOMIIaHUI. DTO MOYKET NMPUBECTH K CUTYallMH, KOTJa KOMIIAHUH, BJIOKUBILNE CPEJCTBA B MCCIEIOBAaHUS U
pa3pabOTKK HOBBIX IPOAYKTOB WJIM TEXHOJOTHH, CTAJIKHUBAIOTCS C HEAOOPOCOBECTHOM KOHKYpEHLMEH CO
cTopoHbl Toapaxareied [3]. DTa HemoOpocoBecTHas KOHKYPCHLUS MOMKET HPUBECTH K IOBBIIICHUIO
IIPOM3BOJICTBEHHBIX 3aTpPaT, YIYLIEHHON BBIr0JIe U IOTEpe pabounx MecT.

3ammTa MHTEIJIEKTYaIbHOW cOOCTBEHHOCTH B OD3 MOXKET MOMOYb PEHIUTh 3TH MPOOJIEMBbI. 3aKOHBI
U HOPMAaTHBHBIE aKTbl B OOJIACTM HWHTEJUIEKTYyaJbHOM COOCTBEHHOCTH MOTYT IIOMOYb O0ECHEUUTh
CTIpaBEIIMBYIO0 KOHKYPEHIIMIO U CHU3UTH IPOU3BOJCTBEHHBIC 3aTPAThI 32 CUET MOBBIIICHHUS 3()(HEKTUBHOCTH
IIPaBOBOW 3alllUThl MHTEJUIEKTYyaJbHOU cOOCTBEHHOCTH. Kpome TOro, 3To MOXET MOBBICUTH YBEPEHHOCTb
KOMIIAHUI B 3allUTE€ CBOUX IIPAaB HUHTEJUIEKTYaJlbHOW COOCTBEHHOCTH, YTO MOXKET CTHUMYJIHUPOBATh
MHBECTULIMU B HCCIEIOBaHMUA U Pa3pabOTKHU HOBBIX IMPOJYKTOB M TEXHOJIOTUH, TEM CaMbIM IIOBBILIAsS
MPOU3BOAUTEILHOCTB[4].

3ammra  MHTEJUIEKTYyaJbHOM COOCTBEHHOCTHM TakKK€ MOXET CIOCOOCTBOBAaTh  IOBBILICHHIO
KOHKypeHTocrocoOHocTH mpennpusatuii B 023, Ecnim kommanmm Oynytr 3HaTh, 4YTO WX IpaBa
MHTEJUIEKTYaJIbHOM COOCTBEHHOCTH 3aIMIICHbI, OHU ¢ OOJIbIIEH BEpOSTHOCTbIO OyayT MHBECTUPOBATh B
MHHOBAIIMM U TOBBILIEHHE MPOU3BOJIUTEIBHOCTH, YTO MOKET JaTh UM KOHKYPEHTHOE IPEUMYILECTBO Ha
PBIHKAX.

Kpowme Toro, 3anura HHTEUIEKTYalbHONM COOCTBEHHOCTH MOXET CIIOCOOCTBOBATh COTPYIHUYECTBY U
nepeaaye TEXHOJIOTUH MEeXJly OT€YECTBEHHBIMH M MHOCTPAHHBIMHM KOMMaHusAMH. KoMnaHuum mMoryT ObITh
0o0Jjiee CKJIIOHHBI COTPYAHMYATh U JEIUTHCS CBOUMHU TEXHUYECKUMHU 3HAHUSIMU, €CIIM OHU YBEPEHBI B 3alIUTE
CBOUX IIPaB MHTEIJIEKTYaJIbHOW COOCTBEHHOCTH.

B koHewyHOM cueTe, yBa)KEHHE HHTEIUIEKTYalbHOM COOCTBEHHOCTH MOKET YKPEHHUTh PEMyTaIHio
033 kak OmaronpuaTHBIX A1 OM3HEca MECT M, TAKMM 00pa3oM, NMPHUBJIEYb B PETHOH 0OJIbIlIE HHOCTPAHHBIX
VHBECTHUIMHI U MEPEIOBBIX TEXHOJIOTHUM.

NHTemiekTyanbHast COOCTBEHHOCTH SIBJISIETCS BaKHEHUIIIMM 3JIEMEHTOM 00eCreueHHs! 10JIT0CPOYHOTO
Pa3BUTHS MPOMBILIUIEHHOCTH B OCOOBIX SKOHOMHYECKHUX 30HaX. XOTs 3TH 30HBI 00J1aJal0T KOHKYPEHTHBIMU
IpEeUMyILIeCTBaMH, WX MOXKHO paccMaTpuBaTh Kak yOexuia Juid MOJAEIOK W HapylIeHUH mpaB
WHTEJUICKTYaJIbHOW CcOOCTBEHHOCTH. Takum o00pa3oMm, 3(@PEeKTHBHOEC BHEIPEHUE HHTEIUIEKTYalIbHON
cooctBenHoctt B OD3  wmMeer pelmaroniee  3HAU€HUWE JUIS  CTUMYJMPOBAaHUS  MHHOBALUH,
MIPOU3BOJUTENIBHOCTH U KOHKypeHTocrnocoOHOCTH. [IpaBUTenbCcTBa JOMKHBI 00ECIEUUTh TMPUHSTHE
JIeCTBEHHBIX HOPMATHBHBIX aKTOB M 3aKOHOB IS 3aIIUTHI MPaB MHTEJUIEKTYalbHOI COOCTBEHHOCTH B 3TUX
00acTax U YKpeIuleHus JoBepusl OM3Heca K MHBECTULIUSM B HHHOBAIMH U IPOU3BOJUTENBHOCTD.
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